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STATUTES 

 

  

 

 The College of Coastal Georgia 

  

 

  

 INTRODUCTION 

 

The Statutes of the College of Coastal Georgia is the document that sets forth the broad policies 

which regulate the operation of the College.  This document sets forth the philosophy, purposes, 

and governance of the College and outlines the administrative structure for the educational 

program and for support services.  The statements are in accord with policies adopted by the 

Regents of the University System of Georgia.  In the case of any divergence from or conflict with 

the official Policies of the Board of Regents of the University System of Georgia found in these 

Statutes, the official Policies of the Board of Regents shall prevail. 

 

The College Catalog, the Student Handbook, the Bylaws, Regulations, and the Staff Handbook 

provide detailed information about specific areas of operation within the College. 

 

The College of Coastal Georgia is an Affirmative Action /Equal Opportunity/Equal Access 

Institution. 
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ARTICLE I:  THE COLLEGE 

 

SECTION A.  AN INSTITUTION OF THE UNIVERSITY SYSTEM 

 

The College of Coastal Georgia, an institution of the University System of Georgia, was founded 

in 1961 and began classes in 1964 to provide a wide range of higher education opportunities for 

the people of Glynn and surrounding counties. 

 

The College shares with the other institutions in the University System of Georgia the following 

core characteristics: 

 

   a supportive campus climate, necessary services, and leadership and development 

opportunities, all to educate the whole person and meet the needs of students, faculty, and 

staff;  

 

  cultural, ethnic, racial, and gender diversity in the faculty, staff, and student body, 

supported by practices and programs that embody the ideals of an open, democratic, and 

global society; 

 

  technology to advance educational purposes, including instructional technology, student 

support services, and distance education; and  

 

  collaborative relationships with other System institutions, State agencies, local schools 

and technical institutes, and business and industry, sharing physical, human, information, 

and other resources to expand and enhance programs and services available to the citizens 

of Georgia.  

 

 

SECTION B.  DEGREES AND CERTIFICATES 

 

The College is accredited as a Level II institution by the Commission on Colleges of the 

Southern Association of Colleges and Schools. It is authorized to offer baccalaureate degrees and 

associate degrees for transfer as well as career associate degrees. In addition, the College, 

through its Center for Professional Development and Lifelong Learning, offers certificates in a 

variety of non-credit courses and programs. 
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SECTION C.  MISSION STATEMENT 

 

As a state college of the University System of Georgia, the College of Coastal Georgia offers 

targeted baccalaureate programs of study, pre-baccalaureate programs of study for transfer, 

associate of arts and associate of science degrees, and serves as a portal to graduate education.  It 

is the mission of the College to: 

 

 foster academic excellence and individual development in a supportive environment that 

expands access to higher education and career preparation and enriches student lives;   

 

 investigate, capture and disseminate 21
st
 century knowledge and skills, blending student-

centered classroom education and innovative service learning to provide students with a 

solid foundation to support lifelong learning and leadership and  appreciation for social 

responsibility, global awareness, diversity, and engaged entrepreneurship; 

 

 provide accessible and affordable higher education to a wide spectrum of learners, from 

recent high school graduates to returning adults;  and 

 

 engage actively with the community and region through many avenues, including 

professional development programs, economic development partnerships, service learning, 

public service activities, early college programs, applied scholarship, and cultural 

enrichment experiences. 

 

SECTION D.  ORGANIZATION OF THE COLLEGE 

 

To accomplish the mission of the institution, the College of Coastal Georgia is organized into 

seven major areas of responsibility under the supervision of the President (who is directly 

responsible to the Chancellor of the University System of Georgia) and under the leadership of 

the following administrators:  

 

 The Vice President for Academic Affairs  

 The Vice President for Business Affairs  

 The Vice President for Student Affairs  

 The Vice President for Advancement 

 The Chief Information Officer  

 The Director of Institutional Effectiveness 

 The Director of Athletics  
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 ARTICLE II:  THE PRESIDENT 

 

SECTION A.  ELECTION 

 

The President is the chief executive officer of the College.  He/she is elected annually to the 

position by the Board of Regents of the University System of Georgia on the 

recommendation of the Chancellor and is responsible to the Chancellor’s Chief Operating 

Officer for the general administration of the College. 

 

SECTION B.  RESPONSIBILITIES -- He/she shall: 

 

 1.  Be the executive head of the institution and of all its departments and exercise such 

supervision and directions as will promote the efficient operation of the institution; 

 

 2. Be responsible to the Chief Operating Officer of the USG for the operation and 

management of the institution and for the execution of all directives of the Board and 

the Chancellor and/or his designee; 

  

 3. Be the ex-officio chairperson of the faculty and preside, when available, at meetings 

of the faculty; 

  

 4. Be the official medium of communication between the faculty and the Chancellor, 

and between the faculty and/or any such body representative of the faculty and the 

Chancellor; 

  

 5. Approve the initial appointment of faculty members and administrative employees of 

the institution, their salaries, and all promotion and tenure awards; 

 

 6. Make all reappointments and removals of faculty members, staff members and 

administrative employees, except as otherwise specified in The Policy Manual of the 

Board of Regents; 

 

 7. Have the right and authority to fill vacancies in the faculty at any time during the year 

with the understanding that the Board of Regents will be notified of these 

appointments; 

 

 8. Have the right and authority to grant leaves of absence of one year or less to members 

of the faculty for study at other institutions or for such reasons as the  President may 

deem proper; 

  

 9. Make an annual report to the Board of Regents, through the Chancellor, of the work 

and condition of the institution; 



 

8 

 

 

 

10. Accept on behalf of the Board of Regents the resignation of any employee of the        

institution; 

 

11. Recommend to the Board of Regents, through the Chancellor, budgets and budget      

amendments, repairs to existing buildings, need for new buildings and facilities, and  

other matters pertaining to the operation of the institution; 

 

12. Have the power to appoint special and standing committees to advise him/her in the   

operation of the institution; 

 

13. Have suspensive veto power over all action of the faculty, the councils, and any other 

committees dealing with faculty, students, and the general operation of the institution. 

When the veto is exercised, he/she shall give to the presiding officer of the body         

whose action is affected a written statement of the reason for the veto; 

 

14. Have the authority to execute, accept, or deliver, on behalf of the Board, specific        

types of research agreements, settlement agreements, interinstitutional service             

agreements, and reciprocal emergency law enforcement agreements affecting the        

institution;    

 

15. Perform such other duties and have such other powers as authorized by the Board and 

as set forth in the Policy Manual of the Board of Regents. 

 
 

ARTICLE III:  ORGANIZATION FOR ADMINISTRATION 
 
SECTION A.  GENERAL OFFICERS 
 
The Vice President for Academic Affairs, the Vice President for Business Affairs, the Vice 
President for Student Affairs, the Vice President for Advancement, the Director of 
Institutional Effectiveness, the Chief Information Officer, and the Director of Athletics report 
directly to and serve at the pleasure of the President of the College.  These positions are listed 
in the order in which they come into responsibility in periods of brief absence of the President 
and other general officers.  In periods of extended absence of the President, the Chancellor 
shall appoint an acting president. 
 
Selection and recommendation for appointment of each of the general officers is made by the 
President.  Each Vice President holds faculty status and is a voting member of the College 
faculty with the privilege to serve on various College committees and has all the 
responsibilities and privileges of faculty membership. 
 
All official business between personnel at the College of Coastal Georgia and the 
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Chancellor's Office shall be conducted according to the organizational chart found at the end 
of these Statutes.  
 
SECTION B.  THE VICE PRESIDENT FOR ACADEMIC AFFAIRS 
 

The Vice President for Academic Affairs (VPAA) is the College’s chief academic officer and 

the senior member of the President’s Cabinet. The VPAA is responsible for providing 

leadership for the faculty, for the planning and implementation of academic policies, for 

providing guidance in the development of the curriculum, for fostering academic excellence, 

and for overseeing the overall budget for all academic units. Reporting to the VPAA are the 

Associate VPAA, Assistant Vice President for Academic Services, School Deans, the 

Director of Library Services, the Director of the Camden Center and the Director of the 

Center for Professional Development and Lifelong Learning. The VPAA also is responsible, 

along with the AVPAA and the School Deans, for oversight of academic advisement. 

  

As a member of the President's Cabinet, the Vice President attends meetings of the Cabinet, 

participates in decisions which affect the internal and external constituencies of the College, 

attends internal and external meetings and functions which enhance the College's 

effectiveness in its service region, and serves on college committees that pertain to the 

academic affairs of the College. 

  

This is an administrative position which holds faculty status. Persons holding administrative 

positions serve at the pleasure of the President and perform an appropriate combination of 

College and community service activities. 
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RESPONSIBILITIES:  

 Studies the essentials of excellence in four-year college education and participates in 

the formulation and administration of academic policies and procedures designed to 

achieve the purposes of the College.  

 Interprets the aspirations, achievements, and needs of the faculty to the administration 

and communicates the policies of the administration to the faculty.  

 Studies the educational needs of citizens living in coastal Georgia and in concert with 

the faculty devises programs of study to meet these needs.  

 Encourages the intellectual growth of the faculty and explores ways to improve 

the instructional program of the College.  

 Serves as a responsible advisor to the faculty concerning the philosophy,    

purposes, and functions of the College, the curriculum, methods of instruction, and 

class schedules, and in concert with the faculty, conducts a continuous study 

concerning how these aspects can be revised to the advantage of the College, the 

students, and the community.  

 Supervises and coordinates the preparation of the schedule of classes for each 

academic session that will meet the needs of the students, and provides an equitable 

division of labor for the faculty.  

 Prepares reports regarding academic data on the curricula, the schedule of classes, 

faculty applications, and faculty workload as required by the College, the Board of 

Regents, the Commission on Colleges of the Southern Association of Colleges and 

Schools, and other agencies and organizations.  

 Provides an annual report reflecting the work of the departments, and other reports of 

information for the President as requested.  

 Conducts a continuous evaluation of progress in academic affairs pertaining to the 

 achievement of the educational goals of the College and makes recommendations 

 when needed for changing procedures to meet the purposes of the College.  

 Is responsible, in consultation with school deans, for carrying out procedures for 

faculty evaluation and recruitment and making recommendations to the President 

concerning appointment of faculty, promotions in rank, advances in salary, tenure, 

retention, non-retention and dismissal.  

 Prepares and publishes the official annual academic calendar of the College, in 

consultation with other administrators, the faculty, and the President. Is responsible 

for a system of academic advisement which includes the academic  oversight of all 

advisement, including students enrolled in Learning Support classes, to assure that 

Board of Regents policies are being followed.  

 Supervises, coaches, and evaluates staff using proven and effective management 

techniques and within the guidelines of College policies and procedures; provides 

training and development opportunities for subordinates when appropriate.  

 Oversees delivery of instruction to off-campus sites and by distance learning 

techniques and supervises faculty and other personnel at off-campus instructional 

sites.  
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 Chairs the Academic Affairs Advisory Council. 

 Assumes the campus responsibilities of the President when the President is absent or 

incapacitated.  

 Assumes all other duties as may be assigned by the President. 

  

 QUALIFICATIONS: 

 An earned doctorate degree from a regionally accredited institution of higher 

education.  

 Significant senior level experience in academic administration and college-level 

teaching experience.  

 Outstanding leadership abilities.  

 Strong human relations and communications skills with a commitment to a 

participatory management style.  

 A knowledge of and appreciation for the role of instructional technology in teaching 

and learning.  

 A commitment to serving students and to personal involvement in the community.  

 A willingness to make decisions about important academic issues and to follow 

through to resolve problems.  

 An understanding of the role of academic general education in career/technical 

education programs.  

 Ability to effectively supervise personnel.  

 A commitment to equal opportunity and diversity.  

 A commitment to providing services in accordance with the stated mission, goals, 

objectives, and priorities of the College.   

 

SECTION C.  THE VICE PRESIDENT FOR BUSINESS AFFAIRS 

 

The Vice President for Business Affairs (VPBA) reports to the President and provides 

leadership for all business affairs of the College, for the maintenance of facilities and 

grounds, for human resources, facility planning and construction, for campus security, and for 

the operation of auxiliary enterprises including public-private ventures. The VPBA has 

custody and control of all funds for the College and the College of Coastal Georgia 

Foundation.  He/she is responsible for establishing a plan of business affairs in support of the 

academic programs of the College and for delegating appropriate responsibilities to specific 

individuals. 

 

As a member of the President's Cabinet, the Vice President attends meetings of the Cabinet, 

participates in decisions which affect the internal and external constituencies of the College, 

attends meetings and functions both internally and externally which enhance the College's 

effectiveness in its service region, serves on college committees that pertain to the financial 

programs of the College, and is the fiscal advisor to the President. 
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This is an administrative position which holds faculty status. Persons holding administrative 

positions serve at the pleasure of the President and perform an appropriate combination of 

college and community service activities. 

 

RESPONSIBILITIES: 

 Exercises responsibility for the preparation and interpretation of all financial reports.  

 Provides administrative direction to the accounting, payroll, and purchasing 

operations.  

 Exercises responsibility for the proper functioning of internal controls including 

policies and procedures related to the State purchasing card. 

 Coordinates audits conducted by external agencies.  

 Exercises general supervision over all accounts of the College to insure that receipts 

and disbursements are properly accounted for. 

 Maintains effective relationships with local financial institutions. 

 Oversees the preparation of the annual budget, documentation for budget hearings, 

and all budget amendments insuring proper linkage with the institutional strategic 

planning process. 

 Exercises General supervision over human resources functions including hiring and 

compensation practices, policy compliance, and organizational development. 

 Exercises general supervision over the operation, maintenance, and acquisition of 

physical plant facilities and over the safety and security operations of the campus. 

 Assumes responsibility for the preparation of documentation to support long-range 

facilities planning and funding requests for major repair and rehabilitation needs. 

 Exercises broad supervision over the facility construction and renovation projects 

serving as liaison with the Board of Regents Facilities Office, Georgia State 

Financing and Investment Commission, and design and construction professionals.  

 Exercises general supervision over the auxiliary enterprises of the College, including 

the management of contracts, establishment of rates for services, and the management 

of the campus card system. 

 Provides service to the College of Coastal Georgia Foundation by managing all 

accounting and financial reporting requirements, coordinating the annual foundation 

audit, and overseeing the budget development process. 

 Assumes responsibility for the maintenance of the campus master plan linking 

facilities, financial support, and planned academic programs. 

 Examines all College contracts for their accordance with state laws and Board of 

Regents policies before execution of such contracts. 

 Administers the acquisition, disposal, or transfer of any institutional property 

according to Board of Regents’ policies and state laws and insures that inventories are 

maintained on all institutional properties. 

 Administers risk management insurance programs which includes seeing that all 

property of the College is sufficiently insured against loss by fire, windstorm, theft, or 

liability of any kind and that the College is insured against loss related to acts of 
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omission or commission of its employees. 

 Prepares goals and objectives in support of the institutional strategic plan and 

represents business affairs in all accreditation compliance efforts. 

 Supervises, coaches, and evaluates staff using proven and effective management 

techniques and within the guidelines of College policies and procedures.  

 Provides training and development opportunities for subordinates when appropriate. 

 Assumes all other duties as may be assigned by the President. 

 

QUALIFICATIONS: 

 An earned master’s degree in a business-related field from a regionally accredited 

institution of higher education, or other appropriate education and training. 

 A minimum of five years senior level administrative experience in business and 

finance, preferably in a public college setting. 

 Substantial knowledge of computer applications for business and accounting. 

 Excellent communications and human relations skills. 

 Proven leadership ability. 

 A commitment to providing services in accordance with the stated mission, goals, 

objectives, and priorities of the College. 

 

SECTION D.  THE VICE PRESIDENT FOR STUDENT AFFAIRS 

 

The Vice President for Student Affairs reports to the President and is responsible for 

providing leadership for and supervision of all areas of non-academic student life. He/she is 

responsible for the administration of all the policies of the Board of Regents and the College 

of Coastal Georgia pertaining to non-academic student life. The VPSA is responsible for the 

planning, supervision, and financial management of the functions of financial aid and 

veterans affairs, recruitment, admissions, registration, enrollment management, student 

records, student activities, student organizations, guidance, counseling, career advisement, 

testing, student conduct, intramural/extramural activities, residential services, and any other 

programs which pertain to non-academic student life. 

  

As a member of the President's Cabinet, the Vice President attends meetings of the Cabinet, 

participates in decisions which affect the internal and external constituencies of the College, 

and attends meetings and functions both internally and externally which enhance the 

College's effectiveness in its service region. 

  

This is an administrative position which holds faculty status. Persons holding administrative 

positions serve at the pleasure of the President and perform an appropriate combination of 

college and community service activities.  
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RESPONSIBILITIES: 

 Supervises the Registrar and the Director of Admissions and Orientation and assumes 

overall responsibility for the policies and processes related to student applications, 

admissions, registration, and student records. 

 Supervises the Director of Financial Aid and assumes overall responsibility for the 

policies and processes related to financial aid applications, awards, and 

disbursements. 

 Supervises the Assistant Vice President for Student Life and assumes overall 

responsibility for student social activities, clubs, and student organizations.  

 Maintains the history, constitution, and by-laws of each student organization. 

 Supervises and directs the work of testing and career advisement personnel. 

 Assumes responsibility for implementing and coordinating enrollment management 

programs and activities. 

 Oversees all other areas related to non-academic student life including, but not limited 

to, student publications. 

 Manages all campus residential services and related support functions such as food 

services and student health and counseling. 

 Provides, on an informal basis, information on part-time employment opportunities 

for students. 

 Assembles and reports data pertaining to characteristics of students, their 

achievements, and their endeavors on the college campus. 

 Devises and releases to the college’s advancement office appropriate news releases. 

 Develops, in consultation with the President and with the Student Affairs Council, a 

code of conduct and appropriate policies for the implementation and enforcement of 

disciplinary measures affecting students. 

 Supervises the allocation and expenditure of student activity fees within policies 

established by the Student Activity Finance Committee and approved by the 

President.  

 Supervises, coaches, and evaluates staff using proven and effective management 

techniques and within the guidelines of College policies and procedures.  

 Provides training and development opportunities for subordinates when appropriate. 

 Coordinates all non-program aspects of the annual College graduation ceremony. 

 Assumes all other duties as may be assigned by the President.  

  

QUALIFICATIONS:  

 An earned doctorate degree from a regionally accredited institution of higher 

education is preferred with a minimum of five years senior level experience in higher 

education, to include experience in one or more student development services areas. 
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 Successful administrative experience at the college level and experience in enrollment 

management and academic collaboration highly desirable. College level teaching 

experience is helpful. 

 Excellent human relations skills. 

 Proven leadership ability. 

 Demonstrated competence in public speaking. 

 A commitment to providing services in accordance with the stated mission, goals, 

objectives, and priorities of the College.  

 

 

SECTION E.  THE VICE PRESIDENT FOR ADVANCEMENT 

 

The Vice President for Advancement at the College of Coastal Georgia is responsible for the 

following functions: Development, Marketing and Public Relations, Governmental Affairs, 

and Alumni Relations. The Vice President reports directly to the President and serves as a 

member of the President’s Cabinet. The Advancement Office includes professional and 

support staff and is anticipated to grow in the coming years. 

 

This is an administrative position which holds faculty status. As a member of the President's 

Cabinet, the Vice President attends meetings of the Cabinet, participates in decisions which 

affect the internal and external constituencies of the College, and attends meetings and 

functions both internally and externally which enhance the College's effectiveness in its 

service region. 

  

Persons holding administrative positions serve at the pleasure of the President and perform an 

appropriate combination of college and community service activities.  

 

RESPONSIBILITIES 

 Provide leadership and strategic focus to further the College’s development, alumni, 

marketing, communications, and community engagement initiatives. 

 Develop and execute strategic plans and goals for Advancement aligned with the 

College’s mission and vision. 

 Represent the College to various and diverse individuals and groups, including state 

and community business and civic leaders, Foundation board members, alumni and 

other donors. 

 Collaborate with leaders of enrollment management and outreach to build the 

College’s image and foster engagement with external constituencies and 

communities. 

 Assist and guide the Vice Presidents, CCGA Foundation, development staff, deans, 

directors, faculty, and staff with identifying and implementing strategies to increase 

private funding for College programs and capital needs as well as secure gifts and 

grants from private foundations and government sources. 
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 As the Executive Director of the CCGA Foundation, build and sustain a dynamic 

philanthropic corporation and promote thoughtful and productive relationships 

between the Foundation and the College. 

 Assist the College President and the Board of Trustees in building and nurturing 

long‐term relationships that yield significant support from major gift donors. 

 Support the College in creating, planning and preparing for major college events, 

groups and activities that advance the College at the local, state and national levels. 

 Provide direction for day‐to‐day operations, formulate and manage budgets and 

develop staff competencies. 

 Provide key perspective and counsel as a member of the College’s senior leadership 

team, serving as a member of the President’s Cabinet. 

 

QUALIFICATIONS 

 An earned master's degree and a minimum of seven years of demonstrated successful 

experience in fundraising, at least two of which must have been in higher education.  

 Outstanding oral and written communication skills. 

 Strong interpersonal skills.  

 Competencies should include marketing experience, combined with energy, 

organizational skills and creativity.  

 Proficiency in Microsoft Office suite, data management and demonstrated working 

knowledge of the philanthropic aspects of tax law are essential. 

 

 

SECTION F.  THE DIRECTOR OF INSTITUTIONAL EFFECTIVENESS 

 

The Director of Institutional Effectiveness reports to the President and is responsible for 

managing the College's programs of institutional research, strategic planning, and assessment, 

according to the College's established mission, goals, and priorities and the directives of the 

University System of Georgia. The Director conducts or coordinates programs of research; 

conducts or coordinates needs assessment surveys internally and in the College's service 

region; guides the College community in the process of strategic planning for the short-term 

and long-term future; and coordinates the process of assessing results of the planning efforts.  

 

As a member of the President's Cabinet, the Director attends meetings of the Cabinet, 

participates in decisions which affect the internal and external constituencies of the College, 

and attends meetings and functions both internally and externally which enhance the 

College's effectiveness in its service region. 

  

This position serves at the pleasure of the President and performs an appropriate combination 

of College and community service activities. 

   

RESPONSIBILITIES: 
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 Develops, implements, and coordinates the College's institutional effectiveness 

program through a comprehensive budget/planning and assessment process that 

ensures the involvement of faculty, staff, and administration.  

 Serves as co-facilitator of the College's Committee on Institutional Effectiveness. 

 Coordinates the exit testing and surveying of graduating students; compiles and 

distributes statistical data of the results. 

 Assists the President with updating the President's Annual Report of Institutional 

Progress as required by the Chancellor.  

 Completes and updates the Institutional Strategic Plan.  

 Provides data for or completes other reports as required. 

 Serves as the accreditation liaison with the Commission on Colleges of the Southern 

Association of Colleges and Schools.  

 Represents the College on University System of Georgia advisory and evaluation 

committees. 

 Collaborates with Computer Services personnel for "ad hoc" studies, reports, and 

faculty research. 

 Supervises, coaches, and evaluates staff using proven and effective management 

techniques and within the guidelines of College policies and procedures.  

 Provides training and development opportunities for subordinates when appropriate. 

 Assumes related responsibilities and performs other duties as assigned.  

 

QUALIFICATIONS:  

 An earned master's degree in education or a liberal arts field which includes 

coursework in research, supplemented by a minimum of five years experience in a 

related field. Other combinations of education and experience may be considered.  An 

earned doctorate in a field related to research is preferred. 

 Excellent communication skills.  

 An understanding of the culture of higher education institutions.  

 Experience in research design and interpreting statistical data.  

 A commitment to providing services in accordance with the stated mission, goals, 

objectives, and priorities of the College.  

  

 

SECTION G.  THE CHIEF INFORMATION OFFICER 

 

The position of Chief Information Officer (CIO) is supervisory, managerial, and highly 

technical.  The CIO will provide technology vision and leadership in the development and 

implementation of the college-wide information technology (IT) program.  The CIO will lead 

the college in planning and implementing enterprise information systems to support both 

distributed and centralized business operations and achieve more effective and cost beneficial 

enterprise-wide IT operations.  Reporting to the President, the CIO interfaces with all levels 

of campus personnel and supervises a small staff of computer professionals.   
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This is an administrative position. Persons holding administrative positions serve at the 

pleasure of the President and perform an appropriate combination of college and community 

service activities. 
 

RESPONSIBILITIES 

 Manages the overall operation of and provides technical support for all administrative 

and student computer systems and services including, but not limited to, the Student 

Information System, the Automated Library System, the College’s Financial and 

Human Resources systems, the College computer labs, the College network and all its 

components, and all microcomputers and related software. 

 Oversees all aspects of the campus database systems to include evaluation, 

recommendation, and purchase of related hardware and software to enhance database 

systems productivity. 

 Evaluates campus computer needs and makes recommendations for appropriate 

hardware and software; manages College-wide computer planning process and 

approves for purchase all campus hardware and software. 

 Coordinates the telecommunications services of the College, insuring that adequate 

telephone lines and equipment are ordered, installed, and serviced. 

 Facilitates communication between staff, management, vendors, and other technology 

resources within the organization.  

 Develops and implements user-training programs.  

 Oversees the design, installation, and maintenance of the network for the main 

campus and remote sites and the maintenance of electronic mail systems. 

 Assures the integrity of data stored on the computer systems by ensuring that backups 

to the system are performed daily and by taking steps to prevent security breaches and 

nonauthorized access to confidential and sensitive data; designs, implements, and 

maintains the campus Computer Security Plan and the Disaster Recovery Plan. 

 Regularly reviews technology trends and developments and maintains current 

knowledge of computer systems and computer hardware and software. 

 Serves as the liaison between the campus and the Board of Regents Office of 

Information and Instructional Technology; assures that all computer operations are 

managed according to the policies and procedures of the Board of Regents of the 

University System. 

 Serves on various standing and ad-hoc institutional and system committees. 

 Supervises, coaches, and evaluates staff using proven and effective management 

techniques and within the guidelines of College policies and procedures; provides 

training and development opportunities for subordinates when appropriate.  

 Assumes related responsibilities and performs other duties as assigned. 

 

QUALIFICATIONS 

 A Bachelor's degree in computer information technology or related field 
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supplemented by a minimum of five years experience working with computer 

information systems, direct management of a major IT operation is preferred. Other 

combinations of education and experience may be considered. 

 A Master’s degree in Higher Education Administration, Computer Science, or 

Business Administration, or related field is highly desirable.   

 Extensive knowledge of a variety of high-level programming languages and 

microcomputer architecture; knowledge of a variety of computer platforms and 

software applications. 

 Significant experience in an educational setting is desirable, specifically in technology 

and information systems planning to support college goals.   

 Knowledge of networked computer equipment and interactive video. 

 Experience should also include exposure to both shared and outsourced solutions, as 

well as support of in-house information and communication systems in a multi-site 

client-server environment.   

 Ability to listen to and interpret user needs and problems and to apply knowledge in 

solving new and varied problems; ability to communicate with a diverse population 

including persons of varying levels of technical knowledge. 

 Ability to plan for the immediate and future information technology needs of the 

campus; ability to think rationally and make quick decisions. 

 Ability to handle stress, to arrange priorities, and to meet deadlines in a dynamic 

environment. 

 Current driver’s license and access to reliable transportation; ability and willingness 

to travel when necessary.   

 

 

SECTION H.  THE DIRECTOR OF ATHLETICS 

 

The position of Director of Athletics is responsible for administering, fostering and 

continuing to grow a comprehensive, competitive and successful men’s and women’s 

intercollegiate athletic program.  Reporting to the President, the Director of Athletics 

interfaces with all levels of campus personnel and community.   

 

This is an administrative position. Persons holding administrative positions serve at the 

pleasure of the President and perform an appropriate combination of college and community 

service activities. 

 

RESPONSIBILITIES 

 Supervise the planning and operation of the athletic program.  

 Work closely with Academic Affairs to facilitate, coordinate, and schedule credit and 

non-credit physical education, wellness programs, and athletic activities.  
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 Ensure the athletics program adheres to and stays in strict compliance with National 

Junior College Athletic Association (NJCAA), Georgia College Athletic Association 

(GCAA), Title IX rules and regulations, as well as College policies and procedures.  

 Serves as NJCAA/NCAA rules compliance officer:  responsible for certifying the 

eligibility of all student athletes according to GCAA and NJCAA rules and policies. 

 Prepare and monitor the athletic and wellness program budgets.  

 Ensure all athletic programs model the highest level of ethical and professional standards.  

 Advance the success of student-athletes in their academic, athletic, and personal 

development.  

 Ensure that the safety and welfare of student-athletes are highly valued within the athletic 

program and promote the integration of student-athletes into the student body.  

 Administer and grow a diversified and comprehensive intercollegiate athletic program.  

 Develop, implement, direct, and actively participate in an ongoing progressive funding 

program, including working to cultivate and solicit donations and gifts from major 

donors.  

 Serve as an ambassador for the athletic program by attending home contests, greeting 

faculty, staff, current students and parents, and prospective student-athletes and their 

families during visits to the campus.  

 Develop relationships and work closely with all facets of the media.  

 Represent College of Coastal Georgia athletics in a professional manner to all internal 

and external constituents.  

 Hire, evaluate, and provide direction to coaches and staff.  

 Oversee the professional development of the coaching staff to enhance recruiting and 

teaching skills.  

 Oversees the scheduling and monitoring of all Athletics Facilities. 

 Foster improvement and excellence in all athletic programs.  

 Serves on various standing and ad-hoc institutional and system committees. 

 Assumes related responsibilities and performs other duties as assigned. 

 

QUALIFICATIONS 

Bachelor’s degree required, Master’s Degree preferred in Physical Education, Sports 

Management or related field. A minimum of five years of successful athletic administrative 

experience or equivalent managerial experience is required.   
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ARTICLE IV.  FACULTY GOVERNANCE AND ACADEMIC POLICY FORMULATION 

  

 

SECTION A.  DEFINITION OF FACULTY GOVERNANCE 

 

The faculty shall make, subject to the approval of the President of the College, the Chancellor 

and the Board of Regents of the University System of Georgia, bylaws for its governance and 

procedures, and for that of the students; provide such committees as may be required; 

prescribe regulations regarding admission, dismissal, discipline, scholarship, classes, courses 

of study, and requirements for graduation; and make such other regulations as may be 

necessary or proper for the maintenance of high educational standards.  The faculty shall 

prescribe rules for regulation of student publications, athletics, intercollegiate and intramural 

games, musical, dramatic and literary clubs, and all other student activities and affairs, 

subject to the approval of the President of the College, the Chancellor, and the Board.   

 

SECTION B.  DEFINITION OF FACULTY 

 

The faculty shall consist of the CORPS OF INSTRUCTION and the ADMINISTRATIVE 

OFFICERS. 
 

CORPS OF INSTRUCTION.  Full-time professors, associate professors, assistant 

professors, instructors, special lecturers, and teaching personnel with other such titles 

as may be approved by the Board of Regents shall be the Corps of Instruction.  Full-

time research and extension personnel and duly certified librarians will be included in 

the Corps of Instruction on the basis of comparable training.  Persons holding adjunct 

appointments or other honorary titles shall not be considered to be members of the 

faculty. 

 

ADMINISTRATIVE OFFICERS.  According to Board of Regents policies, faculty 

status of full-time administrative officers will necessarily vary with the size and 

complexity of the institution.  At the College of Coastal Georgia, administrative 

officers having faculty status shall include the President, the Vice Presidents of 

College listed in Article III. Section A. of these Statutes, the Director of Library 

Services, the Registrar, the Director of the Camden Center, the Director of the 

Professional Development and Lifelong Learning, the School Deans, the Associate 

VPAA, the Assistant Vice President for Academic Services, and the Director of the 

Service Learning Program.  Other administrative officers may be granted faculty status 

at the discretion of the President.  An administrative officer having faculty status shall 

have all the responsibilities and privileges of faculty membership, shall be appointed 

by the president, and shall hold office at the pleasure of the president.  A faculty 

member who has academic rank and rights of tenure in the Corps of Instruction and 

who accepts an appointment to an administrative office shall retain his/her academic 

rank and rights of tenure as an ex-officio member of the Corps of Instruction but shall 
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have no rights of tenure in the administrative office to which he/she has been 

appointed. 

 

SECTION C.  PROFESSIONAL OR ADMINISTRATIVE STAFF WITH FACULTY STATUS. 

 

Depending on the nature of the position, the President of the institution may stipulate that 

certain professional or administrative staff positions be designated as having faculty status. A 

person in a professional or administrative staff position having faculty status shall have the 

right to participate with the Faculty in faculty governance activities as defined in Article IV. 

Section A. above.  No other responsibilities, privileges, or benefits of the Faculty shall apply 

to these positions. 

 

SECTION D.  PROCEDURES FOR FACULTY GOVERNANCE 

 

Regular meetings of the Faculty shall convene in August following the beginning of fall 

semester, as scheduled by the President or the Vice President for Academic Affairs, and on 

the second Friday of each month, September through April, unless postponed by the 

President, in which case the Faculty shall meet on the next Friday. If a regular meeting is 

continued, the Faculty shall reconvene the following Friday.  The meeting schedules and the 

procedure for election of the Faculty Senate and the selection of the other Faculty committees 

are described in the Faculty Senate Bylaws.  

 

SECTION E.   STANDING COUNCILS AND COMMITTEES OF THE COLLEGE 

 

In addition to the Faculty Committees described in the Faculty Senate Bylaws, the College 

has a system of councils and committees established by these Statutes.  In order to facilitate 

institution-wide participation in, understanding of, and acceptance of policies, representatives 

of the student body shall act through participation as full voting members in the system of 

councils and committees established by these Statutes. 

 

The President shall appoint the faculty members of the Councils and Committees from names 

recommended by the Faculty Senate and the student members from names recommended by 

the Vice President for Student Affairs.  Council/committee appointments shall be made no 

later than July 1 of each academic year on a one year basis to take effect at the start of the 

new academic year with optional reappointment.  When the appointments are finalized, lists 

of the new committee membership will be distributed to the campus by the President.  In the 

event of a change in the membership of a council/committee due to resignation or other such 

factors which would prevent a person from serving, the President shall appoint a replacement 

to complete the term of service from recommendations from the Faculty Senate or from the 

appropriate Vice President as the situation prescribes.  In those cases where a committee 

chairperson is not designated, the appropriate Cabinet member shall have the responsibility of 

seeing that an organizational meeting of the respective council or committee is held to elect a 
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chairperson and initiate the work of the committee for the new academic year. 

 

Any member of the Faculty may bring to the attention of the Faculty Senate at its regularly 

scheduled meetings any matters defined as within the scope of faculty governance.  

Substantial items shall be presented in the form of a written motion or proposal.  The Faculty 

Senate shall direct such motions or proposals, when appropriate, to the proper council or 

committee for study and recommended action by the Faculty. 

 

Any motion, recommendation, or proposal having been favorably adopted by the Faculty 

shall be forwarded to the President. Upon his/her endorsement, said motion, etc., becomes an 

official policy of the College. 

 

SECTION E.1.  ACADEMIC AFFAIRS ADVISORY COUNCIL 

 

The Academic Affairs Advisory Council shall serve as an advisory body to the Vice 

President for Academic Affairs.   The Council shall consist of the Vice President for 

Academic Affairs, who shall serve as chairperson, AVPAA, the Assistant Vice President for 

Academic Services, the School Deans the Director of Library Services, the Coordinator of the 

Learning Center, the Coordinator of the Learning Support Program, the Director of the Center 

for Professional Development and Lifelong Learning, the Coordinator of the Center for 

Academic Advising, the Director of the Camden Center, the Director of the SSS Trio 

Program and the Director of Service Learning. 

 

SECTION E.2.  THE STUDENT AFFAIRS COUNCIL 

 

The Student Affairs Council shall study and recommend policies concerning student 

governance, extra/co-curricular student activities, student conduct and discipline, intramural 

and extramural programs, chartering of student organizations, student publications, and 

health and safety.  It shall also consider all matters (not included herein) directed to it by the 

President, Vice President for Academic Affairs, Vice President for Business, or the Vice 

President for Student Affairs. 

 

The Student Affairs Council shall consist of the Vice President for Student Affairs, who shall 

act as chairperson, the Director of Student Activities, the Faculty Advisor for Student 

Publications, a faculty representative from each school, and seven students selected by the 

Student Government Association. 

 

SECTION E.3. INSTITUTIONAL RESEARCH BOARD (IRB)  

 

The purpose of IRB review is to assure, both in advance and by periodic review, that 

appropriate steps are taken to protect the rights and welfare of humans participating as 

participants in research. To accomplish this purpose, IRBs use a group process to review 
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research protocols and related materials (e.g., informed consent documents and investigator 

brochures) to ensure protection of the rights and welfare of human research participants. 

 

 The responsibility for maintaining the IRB rests with the Vice President for 

Academic Affairs.   

 The Chairperson for the IRB will be appointed by Coastal Georgia’s IRB 

membership or their designee. 

 The responsibility for appointing and maintaining IRB membership rests on the Vice 

President for Academic Affairs or the IRB designee in consultation with the 

Chairperson. 

 A Vice-Chair may be appointed by the Chair to assist with his/her duties. 

 The IRB must have at least five members, with varying backgrounds to promote 

complete and adequate review of research activities commonly conducted by the 

institution.  The IRB must be sufficiently qualified through the experience and 

expertise of its members and the diversity of their backgrounds, including 

considerations of their racial and cultural heritage and their sensitivity to issues such 

as community attitudes, to promote respect for its advice and counsel in 

safeguarding the rights and welfare of human subjects.  Composition of the IRB will 

be at least one member whose primary concerns are in scientific areas, one member 

whose primary concerns are in nonscientific areas, one member who is not affiliated 

with the institution and not part of the immediate family of a person who is 

affiliated with the institution.  

 No member of the IRB shall be permitted to participate in the initial or continuing 

review of any project in which that member has a conflicting interest, except to 

provide information requested by the IRB. Each member must sign an IRB member 

recusal agreement form upon membership. 

 All IRB written notifications are reviewed, approved and signed by the Chair.  The 

Chair may designate this function to the Vice Chair as appropriate. 

 With the exception of community members, all IRB members must pass an 

approved Human Subjects Protections Program and provide the IRB with a copy of 

the certification. 
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ARTICLE V.  NON-ACADEMIC/ADMINISTRATIVE POLICY FORMULATION 

 

SECTION A.  PURPOSE AND POWERS OF BOARDS, ASSEMBLIES, AND COMMITTEES 

                        

In order to facilitate institution-wide participation, understanding, and acceptance of policies 

governing general non-academic operation of the College, the President's Cabinet, and the 

Staff Assembly exist to provide a means for discussion of information to be considered in the 

formulation of these policies. 

 

Continuing and ad hoc advisory committees may also be appointed by the President as his/her 

advisory groups for continuing or short-term projects.  The actions of these committees are 

not subject to consideration by the Faculty or its Councils.  These include several continuing 

committees which are called for by Regents' Policy. 

 

These boards, assemblies, and committees shall serve in an advisory capacity only, and final 

authority to establish the policies rests with the President.  He/she may consult with the 

appropriate general administrator who shall have the responsibility and authority to develop 

procedures for implementation of the policies.  

 

SECTION B.  PRESIDENT'S CABINET 

 

The President's Cabinet shall meet as called and shall serve in an advisory capacity to the 

President on non-academic administrative matters.  The President's Cabinet shall be chaired 

by the President and its membership shall include:  the Vice President for Academic Affairs, 

the Vice President for Business Affairs, the Vice President for Student Affairs, the Vice 

President for Advancement, the Director of Institutional Effectiveness, the Chief Information 

Officer, the Director of Athletics, and the Associate Vice President for Academic Affairs.  

Other persons may be asked to attend Cabinet meetings in an advisory capacity when deemed 

appropriate by the President.  Minutes of Cabinet meetings shall be recorded by the College 

staff and a copy provided to each Cabinet member. 

 

SECTION C.  THE STAFF ASSEMBLY 

 

Any staff employee of the College of Coastal Georgia, full-time regular or temporary, not 

classified as Faculty shall be considered a member of the Staff Assembly.  The leadership of 

the Staff Assembly shall include an Executive Board composed of a chair, vice chair, 

secretary, 4 unit members and the Director of Human Resources in an advisory capacity.  The 

Staff Assembly shall meet at least five times during the fiscal year. 

 

The Staff Assembly will encourage and promote professional development, provide guidance 

to staff of the College of Coastal Georgia, and serve as a forum of communication to and 

from the administration of the College. 
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SECTION D.  ADVISORY COMMITTEES TO THE PRESIDENT 

 

The President, in accordance with Article II, Section B. 12, may appoint continuing and ad 

hoc committees to act in an advisory capacity.  Some of these committees function to fulfill 

Board of Regents Policy while others may function to meet special needs of the campus. 

 

SECTION D.1.  COMMITTEES WHICH FUNCTION TO FULFILL BOARD OF  

     REGENTS POLICY 

 

Section D.1.a.  THE INTERCOLLEGIATE ATHLETICS FINANCE COMMITTEE 

 

The Intercollegiate Athletics Finance Committee reviews budget and expenditure 

requests for funds from student athletics fees.  The committee reports its findings and 

recommendations to the Student Fee Committee.  Subject to the approval of the 

President, it shall also plan and manage the budget of the intercollegiate athletics 

program at the College. 

 

Members of the committee shall be appointed by the President of the College and shall 

include, among other persons, the Director of Athletics, the Vice President for Student 

Affairs, a representative from the Business Office, two faculty members, and six 

students who will be recommended by the Vice President for Student Affairs.  At least 

fifty percent of the membership of the committee must be student representatives.  The 

Vice President for Business Affairs shall serve in an advisory capacity to the 

committee and cast a tiebreaking vote if needed. 

 

Section D.1.b.  THE STUDENT ACTIVITY FINANCE COMMITTEE 

 

The Student Activity Finance Committee reviews requests for student activity funds 

from the several campus clubs, organizations, and academic divisions, and has 

responsibility for assuring that proposed expenditures are for educational, cultural, 

recreational, or social purposes for the benefit of the entire student body.  The 

committee reports its findings and recommendations to the Student Fee Committee.  

The committee is appointed by the President and must be comprised of at least fifty 

percent student representatives.  The committee is chaired by the Vice President for 

Student Affairs, and the Vice President for Business Affairs is appointed as a resource 

to the committee.  Other members of the committee are six faculty recommended by 

the Faculty Senate and eight students recommended by the Vice President for Student 

Affairs. 

 

 

 



 

27 

 

Section D.1.c.  THE STUDENT TECHNOLOGY FEE COMMITTEE 

 

The Student Technology Fee Committee reviews all requests for the usage of 

technology fee funds.  The committee is appointed by the President and must be 

comprised of at least fifty percent student representatives.  The committee is chaired 

by the Chief Information Officer, and the Vice President for Business Affairs is 

appointed as a resource to the committee.  Other members of the committee are six 

faculty recommended by the Faculty Senate and eight students recommended by the 

Vice President for Student Affairs.  The committee reports its findings and 

recommendations to the Student Fee Committee.   

 

Section D.1.d.  THE STUDENT FEE COMMITTEE 

 

The Student Fee Committee reviews all proposals to create new mandatory student 

fees and increase existing mandatory student fees, and it recommends to the President 

of the College final allocation of student activity fees, student athletics fees, and 

student technology fees. 

 

The membership of the Student Fee Committee consists of the Vice President for 

Academic Affairs, the Vice President for Business Affairs, the Vice President for 

Student Affairs, the Director of Student Life, three faculty members appointed by the 

President upon recommendation by the Faculty Senate and at least seven students 

recommended by the Student Government Association and the Vice President for 

Student Affairs.  Students must comprise at least fifty percent of the membership of 

this committee.  The chairperson shall be selected from among the faculty members on 

the committee. 

 

Section D.1.e.  THE BOARD OF REVIEW 

 

The Board of Review is established to provide a means to hear the complaints of 

college faculty and staff members who have exhausted normal channels and whose 

complaint falls under the jurisdiction of the Board of Review, as defined in “The 

Grievance Procedures for Faculty and Staff,” but who have not received satisfaction in 

the resolution of a grievance.  The Board of Review shall consist of a designated 

employee or group of employees assigned to consider a grievance filed by an employee 

and review the action taken.  Faculty appeals that are reasonably related to the term 

and conditions of employment should be submitted to the Faculty Appeals Committee 

as described in the Faculty Senate Bylaws. 
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SECTION D.2.  COMMITTEES FOR CAMPUS SPECIAL NEEDS 

 

The President, in accordance with Article II, Section B.12, may appoint special and standing 

committees to give advice in the operation of the institution.  Any such committee will 

function according to guidelines received from the President, and its membership will be at 

the discretion of the President. 
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 ARTICLE VI.  ORGANIZATION FOR INSTRUCTION 

 

SECTION A.  ORGANIZATION 

 

The Corps of Instruction is organized into instructional school(s) and departments as follows: 

 

The School of Nursing & Health Sciences 

 

The School of Business & Public Affairs 

 

The School of Education & Teacher Preparation 

 

The School of Mathematics and Natural Sciences 

 Department of Mathematics 

 Department of Natural Sciences 

 

The School of Arts, Humanities & Social Sciences 

 Department of Arts & Humanities 

 Department of Social Sciences 

 

    

SECTION B.  POLICY STATEMENTS 

 

SECTION B.1.  POLICY ON ACADEMIC FREEDOM 

 

The College of Coastal Georgia, as an institution of the University System of Georgia, is 

committed to the principle of academic freedom.  The interpretation of this principle is not a 

simple one.  The following statement by the American Association of University Professors 

(AAUP) in the “1940 Statement of Principles on Academic Freedom and Tenure with 1970 

Interpretive Comments” as modified in 1989 and 1990, which may be found at 

www.aaup.org/AAUP/pubres/policydocs/contents/1940statement.htm, is endorsed by the 

College of Coastal Georgia and offers guidance for faculty members.  

 

 1. The teacher is entitled to full freedom in research and in the publication of the results, 

subject to the adequate performance of his/her other academic duties; but research for 

pecuniary return should be based upon an understanding with the authorities of the 

institution. 

 

 2. The teacher is entitled to freedom in the classroom in discussing his/her subject, but 

he/she should be careful not to introduce into his/her teaching controversial matter 

which has no relation to his/her subject.  (The “1970 Interpretive Comments” add that 

the “intent” of the statement on classroom discussion “is not to discourage what is 

http://www.aaup.org/AAUP/pubres/policydocs/contents/
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controversial.  Controversy is at the heart of the free academic inquiry which the entire 

statement is designed to foster.  The passage serves to underscore the need for teachers 

to avoid persistently intruding material which has no relation to their subject.”)  

   

3. The teacher is a citizen, a member of a learned profession, and an officer of an 

educational institution.  When he/she speaks or writes as a citizen, he/she should be 

free from institutional censorship or discipline, but his/her special position in the 

community imposes special obligations.  As a person of learning and an education 

officer, he/she should at all times be accurate, should exercise appropriate restraint, 

should show respect for the opinions of others, and should make every effort to 

indicate that he/she is not an institutional spokesperson. 

 

In their interactions with students in the classroom and in other instructional venues, faculty 

members are expected to maintain at all times the highest standards of academic 

professionalism and are not to use their courses for purposes of political or ideological 

indoctrination.  Faculty members are also to make every effort to assure unimpeded 

intellectual diversity in their classes, and must avoid even the appearance that students who 

disagree with their views on matters of opinion will in any way be penalized or put at a 

disadvantage.  Any formal written complaint to this effect filed by a student will be referred 

to the appropriate administrator, who will investigate and determine whether disciplinary 

action is necessary.  If so, such action, ranging from an official reprimand to dismissal, will 

be administered according to due process through the Office of Academic Affairs in 

accordance with provisions in the CCGA Statutes, the University System of Georgia 

Academic Affairs Handbook, and the Policy Manual of the Board of Regents. 

 

SECTION B.2.  POLICIES OF THE BOARD OF REGENTS OF THE UNIVERSITY 

     SYSTEM OF GEORGIA 

 

Section 800 of the Policies of the Board of Regents of the University System of Georgia 

should be consulted for information concerning employment and resignation, tenure, removal 

of tenured faculty members, removal of non-tenured faculty during the term of the contract, 

leaves of absence, outside employment and all other personnel related matters.  Copies of the 

Policies of the Board are maintained in administrative offices and are available on the 

University System web site. 

 

SECTION B.3.  INSTITUTIONAL POLICIES 

 

The College of Coastal Georgia Regulations should be consulted for information on Duties of 

Deans, Duties of Members of the Corps of Instruction, Criteria for Initial Appointment, 

Criteria for Promotion and Tenure, Outside Employment, and other issues.  A copy of the 

Regulations is made available through public posting on the College’s website. 
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SECTION B.4.  EQUAL OPPORTUNITY POLICY 

 

It is the policy of the College of Coastal Georgia to adhere to the principle of equal 

opportunity for all applicants, students, employees, and applicants for employment without 

regard to race, creed, color, sex, national origin, physical and mental disability, veteran status, 

or age.  

 

The grievance procedure for faculty and staff, which has been distributed to each regular 

employee, provides an appeal process in support of the Equal Opportunity policy of the 

College. 
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 ARTICLE VII.  MISCELLANEOUS 

 

SECTION A.  POSTING OF STATUTES 

 

All College faculty and administrators are to be apprised that the Statutes are publicly posted 

on the College website and available for access in hard copy through the Office of the 

President.  Amendments to the Statutes are publicly posted and notification to the College 

personnel is provided. 

 

SECTION B.  INTERPRETATION OF STATUTES 

 

The President makes decisions on questions concerning the interpretation of these Statutes. 

 

SECTION C.  PROCESS FOR AMENDING STATUTES 

 

The Faculty Senate may originate proposals of amendments or accept proposals from any 

appropriate individual or group.  After consultation with the President and with the 

administrative officers in the area affected by the proposed amendment, the Faculty Senate 

shall report its recommendations concerning such amendments to the Faculty. 

 

Upon adoption and subsequent approval by the President, the Statues shall be filed with 

Chancellor.  
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