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SUMMARY STATEMENT

The fiscal year 1973-74 may be characterized as a period 

devoted to implementing and strengthening new curricular offer­ 

ings which were initiated the preceding year. The previous fis­ 

cal year (1972-73) witnessed the approval of the largest number 

of new programs in any previous year, with the exception of the 

first year of operation. This fiscal year then has been a period 

of assessment and evaluation of curricula, procedures , programs , 

and general institutional progress.

This was also the first full year of operation under the re­ 

vised Statutes of the institution. Thus faculty and staff were 

able to assess the institutional governance structure under the 

revised Statutes. Experience seems to indicate that this docu­ 

ment has served the institution well. However, some faculty 

and staff reaction has identified a few areas of concern. Effort 

is being made to ascertain the effectiveness of the Statutes with 

reference to faculty and staff satisfaction, through a survey of 

college personnel. This survey, which is being conducted 

through the several divisions and departments, should be com­ 

pleted early in the fall quarter, 1974. Any action which is indi­ 

cated could then be initiated early in the 1974-75 academic year.
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New Programs Approved

As stated earlier, most of the new programs implemented 

during the 1973-74 fiscal year were approved in the previous 

year. However, the Vocational-Technical Division developed 

the curriculum for a two-year Associate of Applied Science Degree. 

This degree was designed to enable students in certificate pro­ 

grams to complete an additional core program in general edu­ 

cation courses and earn the Associate of Applied Science De­ 

gree. This new degree, therefore, provides an additional option 

for students. The core program in general education strength­ 

ens the certificate program and forms a broader base for stu­ 

dents who may decide to continue their education at a later 

date.

A new instructional division, the Division of Special 

Studies, was planned during the year. This division was the 

outgrowth of the recent Board of Regents' policy relating to 

entering students who score 650 or lower on the College En­ 

trance Examination Board - verbal and mathematics (combined 

score). This division is planning to offer instruction in special 

courses designed to assist students in this category to suc­ 

ceed in regular college credit courses and programs.

The Division of Special Studies was established during the 

year and the position of the chairmanship was included in the
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1974-75 operating budget. A Title III grant was secured to en­ 

able the institution to provide staffing for the division during 

the 1974-75 fiscal year. This new division will be chaired by 

Mr. Ronald Dempsey, former director of our three-year Higher 

Education Achievement Program (HEAP). Procedures and teaching 

techniques which were found to be successful in the HEAP pro­ 

gram will be incorporated into the instructional program offered 

by the Division of Special Studies.

Another function of the Division of Special Studies is to 

offer remedial instruction in reading and writing for students 

who have difficulty in passing the Regents' Testing Program. 

It is anticipated that this division may develop and offer a more 

effective program of remediation in the basic skills of learning 

and, therefore, increase the number of students who are suc­ 

cessful in meeting the requirements of the Regents' Testing 

Program.

Faculty Development and Activity

The year covered by this report was a period of continued 

professional activity, graduate study, writing and research 

by the faculty. As has been the case throughout the years of 

development of the institution, about one-third of the faculty 

members were engaged in graduate study.
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Several faculty members reported research projects and 

scholarly writing, either accomplished or underway. About 

one-third of the faculty members were involved in professional 

activities of a creative nature. Faculty members were also ex­ 

tensively engaged in sponsoring student activities, and partic­ 

ipating in community organizations as documented in the main 

body of this report.

The faculty activity record for this year seems to indicate 

that faculty members were more active in public relations, 

public service, and public information endeavors than usual. 

It seems that the news media provided more opportunity this 

year for faculty members and division representatives to pre­ 

sent programs relative to their work. Faculty members also 

served various functions in courses and programs offered by 

the Division of Continuing Education and Public Service.

In addition to the foregoing activities, faculty members 

were involved in University System committees. Also, college 

personnel were involved in a variety of professional activities 

that enriched their professional competence and provided some 

service to the profession at large.

Library Services

This year was the first full year of operation of library 

services in the new Clara Would Gould Memorial Library
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facility. This is an excellent facility which has become a 

focal point on our campus.

The library collection has grown steadily over the years. 

Since the report for the preceding fiscal year, the general col­ 

lection has increased from 32,000 volumes to the present col­ 

lection of 34,500 volumes. Careful weeding of 168 volumes 

during the year has helped assure that the collection is cur­ 

rent and related to the college curricula and institutional needs.

The recently acquired Margaret Davis Gates collection of 

research materials was used by thirty-five researchers for a 

combined total of 480 hours. To enhance the continued use of 

this collection and to protect fragile materials , the Georgia 

Department of Archives and History volunteered to take the im­ 

portant materials to Atlanta for microfilming. The materials were 

transferred in June, 1974. When the filming is completed, 

copies may be made available in other libraries also.

Community support of the library continues to be good and 

quite a number of patrons , faculty, -and friends of the library 

have donated books and made cash contributions to support the 

continued development of the library. The most substantial 

offer which is currently being explored is a possible agreement 

between the College and the Glynn County Medical Society to 

permit members of that Society to use library materials. In
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return, the Society would donate medical books and would make 

an annual contribution to pay for certain journal subscriptions 

which they and our patrons would share. Such an agreement 

holds considerable promise for strengthening our collection 

related to Nursing, Medical Laboratory Technology, Radiologic 

Technology, and other paramedical programs which may be 

instituted in the future.

Community Service and Continuing Education

The community service and continuing education program 

has continued its steady progress toward meeting the special 

educational needs of the community. Last year's annual report 

presented some of the findings of a study of this division. The 

study was conducted by the University of Georgia's Institute of 

Community and Area Development and the University of 

Georgia's Center for Continuing Education under the auspices 

of the Brunswick-Golden Isles Chamber of Commerce, the City 

Commission, the County Commission, and Brunswick Junior 

College. A total of 201 citizens provided information about 

the community and the college through a structured interview 

which was about an hour in length. A summary of the results 

of the study was presented in the 1972-73 Annual Report. It

indicated that the citizens interviewed were generally favorable 

toward the work and effort of the Division of Public Service and
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Continuing Education.

As a result of this community-college study, questions 

were raised which could form the basis of additional inquiries. 

One such question related to what differences, if any, might 

be found between the way citizens viewed the community 

service and continuing education program as contrasted with 

that of Brunswick Junior College faculty members.

One of our faculty members, Neal DeWitt Moore, who 

was on a leave of absence at the University of Georgia, de­ 

cided to explore this question as his doctoral research project. 

Space, of course, does not permit more than a cursory exami­ 

nation of his findings.

, Dr. Moore presents the following brief summary of the 

results.

"The expressed opinions and beliefs of 101 selected 
community leaders and 72 professional staff members 
of Brunswick Junior College found both groups of the 
opinion that the Brunswick Junior College faculty and 
staff should be involved in community development ac­ 
tivities. However, both groups acknowledged that cur­ 
rently the college could meet the needs of individuals 
better than more substantive community-wide needs. As 
a philosophical approach to community development, 
both groups preferred Brunswick Junior College approaching 
community improvement through the organization of a 
wide spectrum of people who are concerned with demo­ 
cratic processes, self-help, and educational objectives, 
rather than approaching community improvement by em­ 
phasizing a technical process of problem solving or by 
concentrating on social activism.
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The college professional staff was more against the 
granting of academic credit for such community de­ 
velopment activities as work experiences of students 
and continuing education courses than were the com­ 
munity leaders. The professional staff thought that 
involvement in Brunswick Junior College sponsored 
community development programs or in general com­ 
munity development activities were viable criteria 
to be included in determining promotion in rank and 
increase in salary at Brunswick Junior College. The 
professional staff has individuals that are of the 
opinion that they possess special skills to contribute 
significantly to specific identified community needs 
and problems. "

A full report of the findings of both the Task Force Study 

and Dr. N. DeWitt Moore's dissertation, "The Role of Brunswick 

Junior College in Community Development, " are available in 

the University of Georgia Library.

Although there are differences between the selected com­ 

munity leaders and the professional staff members at Brunswick 

Junior College as to the emphasis of and perhaps the major 

thrust of community service and continuing education programs, 

there seems to be concensus regarding the desirability of pro­ 

viding a viable and comprehensive program to meet community 

needs.

As indicated earlier, the graduate programs which we spon­ 

sor jointly with Georgia Southern College and the Coastal Area 

Teacher Education Service continued to increase in student en­ 

rollment. Brunswick Junior College, however, does not receive
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any remuneration for providing the facilities, maintenance, 

custodial services, audio-visual equipment, and for making 

general arrangements for the registration of students. Al­ 

though we feel that these programs are desirable, it is proble­ 

matic as to how long we can continue to extend the use of our 

facilities at no cost for essential services and programs which 

involve several hundred students.

Physical Facilities

During this year more new physical facilities were approved 

and/or constructed than in any other year with the exception of 

the initial year of operation. The rehabilitation of the space in 

the Administration Building vacated by the library was completed. 

This additional space for administrative offices, data processing, 

central duplicating, conference room, and classroom for the 

data processing program, was a most welcomed addition and it 

enabled us to relieve serious crowding in the Business Office, 

Registrar's Office, and the Vocational Technical Division. It 

also enabled us to alleviate very serious space shortage in the 

Continuing Education and Community Services Office and to pro­ 

vide more public visibility and access to this important function 

on our campus. By moving the Student Affairs Office from the 

student conference rooms on the second floor of the Student 

Center, we were able to provide better facilities for student
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conferences and work space in the areas vacated by the Stu­ 

dent Affairs personnel. It also permitted us to bring together 

for the first time our administrative offices in one location, 

thus making administrative services more convenient to the 

students, faculty, visitors, and all other college personnel.

With the exception of several classrooms in the Howard E. 

Coffin Physical Education Center, the institution has operated 

with the same instructional space that was provided in the 

initial facilities which were available at the beginning of the 

initial year of operation, 1964-65. However, the enrollment 

has increased from 267 regular students in 1964-65 to 1067 

regularly enrolled students during the fall quarter, 1973. The 

Community Service and Continuing Education programs have 

attracted increasing numbers of citizens over the years. 

Approximately 500 students are enrolled in one or more con­ 

tinuing education class quarterly and a substantial number of 

persons are involved in seminars, conferences, lectures, and 

other activities which meet on a one-time basis. Moreover, 

the Georgia Southern Graduate Center and the Coastal Georgia 

Teacher Education Service have attracted increasing numbers of 

graduate students to classes taught on our campus. Beginning 

during the 1972 fiscal year with an enrollment of 100 students, 

courses offered through these programs reached an enrollment
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of 416 students during the 1974-75 fiscal year.

Concurrent with the steady increase in regular student en­ 

rollment, addition of new community service and continuing 

education programs, and the significant increase in graduate 

student enrollment, the institution has developed and imple­ 

mented a considerable number of vocational technical courses. 

These new courses have required not only additional general 

classroom space, but special laboratory space and equipment 

as well. As a result of the considerable pressure on the phys­ 

ical facilities and competition for class scheduling, some un­ 

desirable and sub-standard space has been pressed into use. 

These space problems are discussed in more detail elsewhere 

in this report. This much has been said about the current con­ 

ditions surrounding instructional space utilization to emphasize 

the importance of the two new instructional facilities which are 

currently under construction - the Vocational-Technical facility 

and the Science-Classroom facility. These two facilities con­ 

tain laboratory, general classrooms, specialized classrooms , 

and shop areas which, when completed, should accommodate 

our student enrollment for several years.

There is, however, a very important instructional area 

which will not be accommodated properly by the new construc­ 

tion, that of the fine and performing arts. There is abundant

xi



evidence in our society in general and in our community and 

college campus in particular, that music, art, sculpturing, 

ceramics, casting, drama, and the study and practice in other 

forms of the fine and performing arts will assume increasing 

importance in the college curriculum.

New Construction Completed During the Year

The remodeling of the Administration Building (Project J-32) 

was nearly completed by June, 1974, at a cost of $166,400 for 

construction and equipment. As discussed previously, the 

completion of this project has enabled us to alleviate seriously 

crowded conditions in the Business Office, Division of Contin­ 

uing Education, Data Processing, the Registrar's Office, and 

the Division of Vocational Technical Education. It has also 

made available an excellent classroom for the data processing 

courses and enabled us to consolidate our data processing 

equipment into a central location. Similarly, we have been 

able to consolidate our duplicating equipment into a central 

location in the newly remodeled portion of the Administration 

Building.

Groundbreaking ceremonies for the newly authorized Vo­ 

cational-Technical Facility (Project M-26) were held June 21, 

1974. The construction of this 15,000 square feet facility was
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awarded to Lake McDonald, Inc. , Vidalia, Georgia. The esti­ 

mated construction cost of this facility is $604,000. It will 

probably cost about $250,000 to equip this new facility which 

will house classrooms, offices, workshops for welding, ma­ 

chine shops, heating and air-conditioning, and auto mechanics. 

This much-needed facility is scheduled for completion in the 

spring of 1975.

The contract has also been awarded for the construction 

of the Science-Classroom Building (Project M-21). This facil­ 

ity which will have an estimated construction cost of $1,059,000 

has also been awarded to Lake McDonald, Inc. With the com­ 

pletion of the project in the winter quarter of 1976, approxi­ 

mately 34,000 square feet of floor space will be added to our 

physical plant. All of the space provided in this facility is 

urgently needed - faculty offices, laboratories, classrooms, 

preparation rooms, and a large lecture room.

Special Problems and Needs

The steady development of the college toward a more com­ 

prehensive institution capable of meeting more nearly the full 

range of educational needs of students and community has re­ 

sulted in accompanying problems in instructional space. The 

gradual but steady increase in student enrollment coupled with
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a comparable increase in programs, especially career pro­ 

grams including the vocational-technical programs, has placed 

a very heavy demand on our instructional facilities. In addition, 

the increased student enrollment in graduate courses sponsored 

by senior institutions , as well as our own increase in contin­ 

uing education and community service programs, has further 

added to the demand on instructional facilities.

Many of the career programs (Nursing, Clerical, Marketing 

and Management, Medical Laboratory Technology, Data Pro­ 

cessing, Drafting and Design Technology, for instance) re­ 

quire large rooms with special equipment that eliminate those 

facilities from general use for other more traditional courses. 

Moreover, the nature of the special studies program, including 

some individualized instruction and the need for special reading 

and writing laboratory space, has caused additional crowding 

of instructional facilities.

As mentioned elsewhere in this report, there is a recog­ 

nized need for adequate instructional space for the fine and 

performing arts. There is a critical need for music practice 

rooms for students who are majoring in music. There is also a 

need for a working stage for the dramatic and performing arts.

The increase in faculty and staff has necessitated pro­ 

viding makeshift office arrangements for many faculty members.
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The crowded condition is acute, especially in the Division of 

Nursing where six faculty members share a room that is only 

partially partitioned and provides little or no privacy needed 

for study and conferences. The impairment of the efficiency 

of faculty in study, research, academic advisement, and 

teaching resulting from inadequate office accommodations is a 

serious loss to the institution. However, the entire faculty 

and staff have approached these crowded conditions in a posi­ 

tive manner, realizing that the new construction now underway 

will relieve this situation. In the meantime, the difficulties 

we face are real and they will continue to cause us some 

morale problems with both students and faculty.

, Looking into the future we know we must devise more real­ 

istic and viable programs to assist students in overcoming aca­ 

demic deficiencies which may have developed over the years. 

The Special Studies Division is a vehicle which should enable 

the institution to provide greater promise for the disadvantaged 

students who enroll at our institution.

We also recognize the need to provide greater educational 

challenges for the superior student. There is a desire among 

the faculty leadership to provide incentive scholarships for 

the more academically able student. We anticipate diverting
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some of our scholarship-loan resources in this direction in the 

immediate future. Steps have already been initiated which will 

offer some students the option of enrolling in honors courses.

As stated at the outset of this report, this has been a year 

of assessment and evaluation. For this reason, it has been a 

productive year as the institution has undergone a considerable 

amount of self-examination. Such awareness has enabled us 

to identify the strengths upon which to build as well as recog­ 

nize the areas in need of further study and improvement.
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FACULTY



BRUWSWICK JUNIOR COLLEGE 
Brunswick, Georgia

ANNUAL REPORT FOR 1973-74

Faculty

1. Identification of faculty changes, 1973-74 (information provided 
on form entitled "University System of Georgia Faculty Changes 
1973-74" - see page 2)

2. Number of instructional faculty, 1972-73 45

(a) Additions -- July 1, 1973   June 30, 1974

(1) Hew Appointments 2 plus 3 (Vo-Tech*) = 5
(2) Returning from leaves 0
(3) Transfers from non-teaching positions 0
(4) Total additions (l)-(3) +5 !

(b) Deletions -- July 1, 1973   June 30, 1974

(1) Resignations 3
(2) Termination by institution 0
(3) Retirement 2
(4) Deaths 0  
(5) Leaves of Absence 0
(6) Transfers to non-teaching positions 0
(7) Total deletions (l)-(6) -5

(c) Number of faculty, 1973-74 45

3. List of those on leave during the whole or part of the year; period 
of leave. Purpose of leave.

(a) Donna C. Wilsson; leave dtnring Fall Quarter, 1973; maternity 
leave.

*Vo-Tech personnel who are budgeted half by the State Department of Edu- 
y cation and half by the Board of Regents 
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4. List of those doing graduate work   indicate summer quarter of 
1973 and/or academic year 1973-74 and the institutions attended.

(a) Roy Armstrong completed two area written exams toward 
his Ph.D. during the academic year 1973-74.

(b) Judith R. Chapman completed 26 quarter hours during sum­ 
mer quarter 1973 at Medical College of Georgia School of 
Hursing; 5 quarter hours during fall quarter 1973 at the 
University of Georgia; 5 quarter hours during winter 
quarter 1974 at Medical College of Georgia School of 
Nursing.

(c) Carolyn C. Broh completed 27 quarter hours during summer 
quarter 1973 at Medical College of Georgia School of
Nursing.

(d) Susan Henderson completed 5 quarter hours during fall 
quarter 1973 at Mercer University; 15 quarter hours dur­ 
ing summer quarter 1973 at the University of Georgia.

(e) John Selter completed 5 quarter hours in March, 1974, 
at Virginia Polytechnical Institute; 5 quarter hours 
during summer quarter 1973 at Northeastern University.

(f) Ron Dempsey completed 5 quarter holers during summer 
quarter 1973 at Georgia Southern College.

(g) Randy Gann completed 5 quarter hours during spring 1973 
at the University of Georgia.

(h) James Otte completed an Emergency Medical Technician 
course in August and September 1973, He received no 
credit but was awarded a certificate as a Registered 
Instructor by the Department of Human Resources.

(i) Mary B. Rice completed 10 quarter hours during summer 
1973 and 15 quarter hours during the academic year at 
Georgia Southern College.

(j) Dale Kitch completed 5 quarter hours at the University 
of Georgia during the summer quarter 1973; 30 quarter 
hours during the academic 1973-74 at Georgia Southern 
College.

(k) Jim Ogden completed 5 quarter hours winter quarter 1974 
from University of Georgia; 5 quarter hours spring quar­ 
ter 1974 from Georgia Southern College.



(1) Jewell Siaokes completed 5 quarter hours during spring 
quarter 1974 from Georgia Southern College.

(m) Jim Wilson completed 5 quarter hours during spring quar­ 
ter 1974 at the University of Georgia.

(n) Ron Young completed 30 quarter hours credit during the 
1973-74 academic year at University of North Florida.

5. List of those receiving advanced degrees, institutions from which 
degrees were granted, date degree received, designation of degree 
and major field.

(a) Katherine N. Zell completed her 8.S. Degree in Medical 
Technology on June 8, 1974, at Georgia Southern College.

6. Highest degrees held by faculty members. (For each degree, list 
number of faculty members.)

Doctorate.... 4
Master.......36
Bachelor.,... 9 
Associate.... 1

7. Average number of equivalent full-time teachers engaged in teach­ 
ing during the regular session; average number of full-time teach­ 
ers in summer session. Please include as a separate item any time 
of administrative officials, teaching assistants, graduate assis­ 
tants, and other employees that is devoted to teaching activities.

Summer Quarter 1973......,.24
Academic Year 1973-74......47

8. Average workload per teacher in terms of quarter credit hours.

12.77

9. Research and creative projects.

(a) Research projects underway; names of faculty engaged in research; 
publications of results of research.

, (1) Ron Dempsey wrote the proposal for a federal grant 
V for a Special Studies Division, He also worked to
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develop Special Studies programs throughout the state 
of Georgia through the Academic Committee on Special 
Studies.

(2) John Selter wrote a proposal for a vocational educa­ 
tion program. He also wrote a proposal for a Co-op 
Education program. He wrote a proposal for Career 
Development Center and Corresponding courses.

(3) Susan Henderson has a thesis undertjay to create an 
effective developmental speech course.

(4) Betty Jo Strickland is doing doctoral research on 
Uilliam Gilmore Simm's short fiction: A Critical 
Study and Checklist.

(5) Dr. Mallory Iky is involved in a research contract 
with E.P.D.D. of Natural Resources, State of Georgia, 
for monitoring physical, chemical and biological 
parameters of estuarine waters along the Georgia 
coast. He is also involved in a study of nesting 
patterns of the loggerhead sea turtle of Jekyll 
Island.

(6) Jerry Payne is serving as statistician for the E.P.D.D. 
monitoring project,,

(7) Dr. Faith Willis has received a grant of $5,000 to 
begin June, 1974, to study life styles of educated 
xjomen,

(8) Carlton Morrison has begun research into the way of 
life of World War II aviation cadets. He has gathered 
resource materials from Ryan Aeronautical Library, San 
Diego, California; Veterans Administration; General 
Services Administration; and the Air University, Max­ 
well Air Force Base, Alabama.

Mr. Morrison has also been assigned by the Community 
College Social Science Quarterly to review William 
0 E Heill's, Looking Backward; A Reintroduction to 
American History, for a future issue.

In response to an inquiry, Holt, Rinehart and Winston 
has agreed to consider Mr. Morrison1 s proposal that 
his manuscript, Raftsmen of; the Altamaha, be expanded 
into a book for the Rivers of America series.
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(9) Dr. John Johnson is currently working on two publica­ 

tions on teaching methodology for social problems and 
analysis of histories published in the 1950's.

(10) Dale Kitch has individualized three courses in the data 
processing program.

(11) Jim Ogden is in the process of individualizing the en­ 
tire welding program.

(12) Mary 8, Rice has individualized the typing classes which 
will allow students to enter the clerical program quar­ 
terly,

(13) Jewell Smokes is currently individualizing the first
year of the drafting and design program. He has served 
on the state-wide committee for this same purpose.

(14) Ron Young has individualized several of the advanced 
drafting and design courses plus a package in basic 
drafting for welding students.

(15) Lois Pope coordinated a proposal for a new degree pro­ 
gram in medical secretarial science.

(b) List of other books, articles, and publications,

(1) Ron Dempsey wrote an article on Special Studies Programs 
in Georgia for the November 14, 1973, HEAP Newsletter. 
He also wrote a Progress Report on Special Studies Pro­ 
grams in Georgia for the April 15, 1974, H5AP Newsletter.

(2) John Hamilton wrote an article, in abstract form, en­ 
titled, "Individualized Approach to Introductory Fhysics" 
for the American Journal £f Physics.

Mr. Hamilton presented a paper on Individualized Instruc­ 
tion to the annual meeting of the American Association of 
Physics Teachers.

Ha also presented a paper on alternate forms of instruc­ 
tion to the Summer Scholars Seminary for the Institute 
of Higher Education at the University of Georgia.

(3) Joe Krewer wrote an article on mathematics that was in­ 
cluded in the May issue of the HEAP Newsletter.

/ (4) Lee Floyd wrote an articla on the toys made by the nursing 
V students which was published in the hospital newsletter.
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(5) Dr. Ma 1lory May presented a paper on the nesting pat­ 
terns of the loggerhead sea turtle and a second paper 
on the degredation of spartina alterniflora to the At­ 
lantic Estuarine Research Society, St. Michaels, Mary­ 
land.

(6) Dr. Faith Willis xrcote an article entitled "Watching 
Your Figure, But Ignoring Your Body" in a pamphlet for 
the American Cancer Society.

She is also preparing a seminar kit on "How to Hold A 
Women's Conference" for the American Association of 
University Uomen.

(7) Dr. John Johnson presented a paper entitled "Social 
Issues and Locale: Utilizing Local Resources in the 
Study of Social Problems" at the annual meeting of the 
Georgia Sociological and Anthropological Association 
in Atlanta in November, 1973.

(8) Carlton Morrison published a book review on "New Per­ 
spectives on the American Past, 1607 - 1877" in the 
Community College Social Science Quarterly, Spring, 
1974.

(c) Projects of a creative nature and names of faculty involved,

(1) Ron Dempsey participated on the casting committee for 
"M is For Million," Midsummer Might's Dream, and Jack 
and the Giant. He has performed t?ith students and 
helped to set up chairs for music recitals. He also 
directed the chorus for the nursing capping ceremony.

(2) Susan Henderson assisted in the production of "M is 
For Million," Midsummer Wight's Dream and Jack and 
the Giant. She also produced "Black History Through 
Poetry" for the Fine Arts Festival.

(3) Leon Rice is writing a book of poetry. He also made 
contributions to the literary magazine Seaswells, and 
xjrote a poem that was published in the Coastal Illus­ 
trated entitled "A Song to Georgia's Golden Isles,"

(4) The entire Humanities Division participated in the Fine 
Arts Festival with Barbara McCarty and Betty Jo Stride- 
land serving as co-chairmene

(5) Mary Gash served as director of "M is For Million," 
/ Midsummer Might's Dream and Jack and the Giant.
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(6) Kinnie Russell directed the choral programs.

(7) Patti Tolbert directed the band performances.

(8) Donna Wilsson and Kinnie Russell directed the student 
recitals.

(9) Bill Hendrix had various art exhibits.

(10) James Edwards, Barbara McCarty, Leon Rice and Betty Jo 
Strickland all participated in poetry readings.

(11) Dan Hagan developed a tape-slide module to supplement 
a section of Chemistry 100.

(12) Carlton I'brrison served as coordinator for a series 
of seminars on marsh and dune protection. He is pre^ 
sently involved in supervising production of a tele­ 
vision documentary on the same subject. The seminars 
were partially funded by the Georgia Committee for the 
Humanities.

(13) Judy Chapman developed and presented to the class an 
audiovisual presentation of the concept of immobility 
using slides and cassette tapes.

(d) Faculty participation in extra-curricular activities.

John Hamilton Chosen by Phi Theta Kappa as outstanding 
Robert Crouch teachers of the year.

John Selter Sponsor for Student Government Association
Host for Georgia College Placement Association 
Vice-president, representative of Technical 

Institutes and Junior Colleges

Cynthia Lee Advisor for Student Government Association

LaVerne Cooper Faculty representative from HEAP for Open
House activities

Ron Dempsey Conducted and chaperoned HEAP trip to Wash­ 
ington, B.C. for 36 students

Chairman of the University System Academic 
Committee on Special Studies

Chairman of Special Studies Committee of 
the G.AeJ 0 C.
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Ron Dernpsey

X

Leon Rice

Barbara McCarty 

'Mary Gash

Kinnie Russell 

Patti Tolbert

Donna Nilsson 
Kinnie Russell

Chairman of the Brunswick Junior College
ad hoc Conmdttee on Special Studies 

Member of Student Affairs Committee

Sponsor of Seaswells
Sponsor of Creative Arts Club
Contributor to the Seaswells magazine

Sponsor of Crest
Co-chairman of the Fine Arts Festival

Advisor, sponsor and play director of the 
Performing Arts Club

Directed the chorale productions

Directed the band performances

Directed the three student recitals

Betty Jo Strickland Coordinator of the Regents' Testing Program
Member of the Regents Committee of Regents'

Testing Coordinators
Representative on the Regents Advisory Com­ 
mittee on English

Member of the Liberal Arts Consortium 
Co-chairman of the Fine Arts Festival

Maryjane Austin

Donna HiIsson

James Edwards

Joe Krewer 

John Hamilton

C

Appeared on the Savannah TV show Kaleido­ 
scope

Member of Regents Administrative Committee 
on Academic Affairs

Exhibitor at the Fine Arts Festival

Representative on the University System
Committee on Fine and Applied Arts 

Sponsor of Phi Theta Kappa

Representative on the Regents Foreign 
Language Advisory Committee

Sponsor of the Newman Club

Timer at basketball games 
Participated in intramural basketball 
Participated in May Day activities 
Obtained computer art show for the Fine 
Arts Festival
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Jerry Payne

Robert Crouch

Ralph Denty

Randy Gann

John Johnson

Carlton Morrison

Robert Page

Faith Willis 

Jim Otta

Scorer at basketball games 
Participated in intramural basketball

Member of the Faculty Hearing Committee 
Chairman and member of the Committee on
Academic Affairs 

Member of the Regents' Academic Committee
on Teacher Education

Member of the Academic Affairs Committee 
Member of the Regents' Academic Committee 

on Psychology

Member of the Community Services Committee 
Member of the Regents' Academic Committee 

on History

Member of the Student Affairs Committee 
Member of Regents 1 Academic Committee on

Sociology and Anthropology 
Chairman of subcommittee on the Concerns
of Two-Year Colleges 

Chairman of ad hoc Faculty-Student Committee
on Bicentennial Activities 

Represented Brunswick Junior College at the
annual meeting of the Community College
Association for Instruction and Technology 

Official scorer for baseball team 
Member of ad hoc Committee on Appointments

to Standing Committees 
Participant in A Midsummer Night's Dream

Member and Chairman of the Admissions and
Registration Committee 

Member of Regents' Academic Committee on
Political Science 

Member of ad_ hoc Committee on Open House
Activities 

Participant in A Midsummer Night's Dream

Member and Chairman of the Faculty Fellow­ 
ship Committee 

Member of Regents' Committee on History

Member of the Library Committee

Sponsor of Fellowship of Christian Athletes 
Sponsor of Physical Education Club



Jim Otte

Frank Hammond 

Mary Lang 

Bob Woodward 

Lamar Holloway

Dan Fenn

Dale KItch 

Bonnie Lawson

 

Jim Ogden 

Mary B. Rice

Jewell Smokes

Jim Wilson

Ron Young

Nisi Zell
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Coach of baseball team
Coach of bowling team for Student College
Union Association 

Member of Regents' Academic Committee on
Health, Physical Education and Recreation

Director of intramurals 

Sponsor of cheerleaders 

Coach of the varsity basketball team

Member of the Vo-Tech General Advisory Com­ 
mittee

Member of the Vo-Tech General Advisory Com­ 
mittee 

Chairman of the GOALS Committee

Member of respective Vo-Tech Craft Advisory 
Committee on Data Processing

Member of respective Vo-Tech Craft Advisory
Committee on Medical Lab Technology 

Sponsor of B.S.U,

Member of respective Vo-Tech Craft Advisory 
Committee on Uelding

Member of respective Vo-Tech Craft Advisory
Committee on Clerical Science 

Co-sponsor of Phi Beta Lambda

Member of respective Vo-Tech Craft Advisory
Committee on Drafting and Design 

Advisor of Buc Booster Club 
Member of Athletic Committee

Member of respective Vo-Tech Craft Advisory 
Committee on Marketing and Management

Advisor for Buc Booster Club
Co-Chairman for the Basketball Athletic 

Scholarship Program

Member of respective Vo-Tech Craft Advisory 
Committee on Drafting and Design

Member of respective Vo-Tech Craft Advisory 
Committee on Medical Lab Technology
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Pearl Hayes

Lois Pope 

Judy Chapman 

Jack Markey

Willie Uatson

Betty Altman 

John Morris 

Helen Bloodworth

Professional advisor for St. Marys Unit of 
American Cancer Society

Co- sponsor of Phi Beta Lambda 

Sponsor of Student Hurse Organization

Member of Regents' Academic Committee on 
Economics, Business and Industrial Manage­ 
ment

Sponsor of Buc Booster Club 
Co-chairman for the Basketball Athletic 
Scholarship Program

Member of Regents' Academic Committee on 
Mathematics

Member of Regents' Acaderaic Committee on 
Chemistry

Member of Regents' Academic Committee on 
Health Professions

The entire Humanities Division were co-sponsors of Museum 
Without Walls.

All English instructors of the Humanities Division serve as 
graders for the Regents' Testing Program.

The entire Natural Science Division participated in the Pine
Arts Festival. ,
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Please return one copy to: 
Dr, Thomas F. Me Donald 
244 Washington Street, S, W. 
Atlanta, Georgia 30334

Brunswik Tuntor C,

1. Earollmeat by Session and Cumulative Enrollment 

Enrol Intent First Session __,™_J|4Z_____™_,-«_ 

Enrollment Second Sees ton ,_m__TO_M_M___OT,_»™_™ 

Cumulative Enrollment, _^™_JL47__™™-— ~~-

2. Cumulative Enrollment by Class , Residences Sex s and Veterans Staf>

Freshatan

Sophomore

Junior

Senior

Graduate

Professional

Other Classifi­ 
cation

Total

3, Quarter Credit Hoars for which Students Enrolled

Remedial, Developmental, and 'Non-Credit 
Lower Division (Freshman and Sophomore) 
Upper Division (Junior and Senior) 
Graduate 
Professional

Total

5796

6226

Residents of Georgia ™_JilSL—_ 

Residents of Other States __22_

Residents of Foreign _™___JL_
Countries 

Total - ...547

Men
Women
Total

Veterans 
Ion-Veterans

Total ____54L

SIGNATURE



c

NOTE: Quarter Credit Hours for Artsy, Air Fores, or Naval ROTC courses gjjlJLl 
be reported, Equivalent credit for basic physical education courses * 
be reported even though the institution does not record academic cred:' 
for these courses. Equivalent credit will also be reported for resiedi 
•and developmental courses.

Professional students are those enrolled in Law, Pharmacy, Veterinary
Medicine, and Medicine,

Total Academic Year Enrollment 

Enrollment - Fall Quarter 

Enrollment - Winter Quarter 

Enrollment - Spring Quarter 

Average Enrollment

Cumulative Academic Year Enrollment by Class, Residence, Sex, and ?e
Status

_1023 

940

Freshman

Sophomore 

Junior 

Senior 

Graduate

*a% at f

i 10

iro 0 s s i-QrtiS

Other Classification 

Total

Jit
1372

Residents of Other States^

Residents of Foreign
Countries 

Total

Women 
Total

Veterans
Ion-Veterans
Total

-13ZL 

LL

Til

Quarter Credit Hours for which Students Enrolled

Remedial Developmental, and Noa-Credit 
Lower Division (Freshman and Sophomore)
Upper Division (Junior Senior)
Graduate
Professional

38141

Total 41221

SIGNATURE
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Students

1. Enrollment Data*

(a) Average Enrollment, Regular Session.................1,010

(b) Cumulative Enrollment, Regular Session. .............1,372

(c) Actual Enrollment, Summer Session (1973)..............547

(d) Total Credit Hours of Student Registration.........47,447

TABLE I

CREDIT HOURS PER QUARTER

Quarter J Number Quarter Hours

Summer 1973

Fall 1973

Winter 1974

Spring 1974

I
6,226

1 ———————————————————————

14,646

14,063

12,512

Total J 47,447

*For Annual Report Forms, see pages 13 and 14
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(e) Student Enrollment for the Academic Year by Class, Sex, 
Military Status, and Residence

TABLE II

ENROLLMENT STATUS OF STUDENTS WITH REGARD 
TO CLASS, SEX, VETERANS, AND RESIDENCE 

DURING ACADEMIC YEAR

,

Total

j ————— 
Fresh.

557

Clas

Soph.

716

1372

s

Others*

——————

99

s

Men

685

1

ex

Women

687

372

Vetei

Vet.

168

:

can Status
__.,.... 

Non-Vet.
——————— 

1204

L372

Res3

Res.

1281

12

.dence

Non-Res.

91

572

^Includes transients, developmental, special, auditors, and advanced, high 
school students

(f) Student Enrollment for the Summer Quarter by Class, Sex, 
Military Status, and Residence

TABLE III

ENROLLMENT STATUS OF STUDENTS WITH REGARD 
TO CLASS, SEX, VETERANS, AND RESIDENCE

DURING THE SUMMER QUARTER

Total

Class
' 
Fresh.
—————

186

j Soph, j Others*
i

i ——————— j ————————— 
i

238 123

547

Sex

? 
Men ! Women

*
!

260 ! 287
i 
)

547

Veteran Status

Vet.

73

Non-Vet.

474

547

Residence

Res.

519

Non-Res.

28

547

-'•Includes transients, developmental, special, auditors, and advanced high 
school students
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2. Number and Size of Glasses

TABLE IV

NUMBER OF GLASSES IN 
EACH SIZE CATEGORY

Size of Class
, ————————————
!

:

Humber of Glass Sections 
Regular Session

1 Humber of Class Sections 
Summer Session

' Total
i

1-9

99

27

126

10-20

176

22

198

21-30

148

,

21

—————— 
169

31-40

61

—— .,,...,...1
67

Over 40

i'>
„„__„.„. „ — i>

;

3

i

17 I
i

TABLE V 

AVERAGE SIZE OF CLASSES

! i
! Number of ! AverageQuarter J Classes

—————————————— ! ———————————————————

| Summer

Fall

Winter

Spring

73

170

163

165
I ' *

Class Size

17
i
i!

21

20

17

3. Humber of Degrees and Certificates Conferred - See Table VI - Page 18
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4. Appraisal of Academic Work of Students

(a) Academic Grade Distribution for Regular Session

TABLE VII

ACADEMIC GRADE DISTRIBUTION 
FOR REGULAR SESSION

Quarter j

Fall

Winter

Spring

Total

Percent

A

633

675

629

1937

20.0

B C 
i

955 j 800

863 734

815 626

2633 2160

27.2 J22.3

D

238

156

158

552

! 05.7

F&WF j WP | I

134 j 62 | 243

147 | 50 i 226

161 ! 53 i 136
i

442 1 165 j 605

04.5 ioi.7 |06.2

1
W AUD } P*

298^ 7 i 203

267 13 j 110
i 

227 16 ; 49
1 j

792 i 36 ! 362

08.1 ; .003 I 03,7 1

TOTAL

3573

3241

2870

9684

100

*P - Developmental & HEAP Courses - Institutional Credit Only

(b) Regents' Testing Program

Table VIII which follows shows the number of students who took the 
Regents 1 Test each quarter and the number and percentage who were 
judged to be competent in reading and writing. The number of 
students listed by quarter includes some repeaters. These test 
data do not identify the repeaters. However, future testing 
information xtfill identify students who are taking the test for 
the second or third time.

TABLE VIII

Quarter

Summer '73

Fall '73

Winter '74

Spring '74

i 
No. Tested j

39 |
—————————— i_

175 j
i

103 1

129 !

No. Competent

22

91

55

% Competent

56.41% !

52.00%
5 ———————————————— -

53.40%

75 58.14%
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We are concerned with the relatively low percentage of stu- 
students who have attained competency on this examination. 
Procedures designed to strengthen the instructional program 
in the area of reading and writing are being given careful 
consideration by the faculty and staff. It is anticipated 
that the Special Studies Division should be able to provide 
remedial instruction which will enable us to make significant 
improvements in student performance on this test. A Title 
III grant in the amount of $100,000 has been awarded to the 
institution to enable us to staff the Special Studies Divi­ 
sion. Through the leadership of Mr. Ronald Dempsey, Chairman 
of the newly organized Division of Special Studies, we expect 
that a more intensified effort will be made to assist students 
in developing reading and writing skills.

(c) Students Enrolled in Career Programs

This was the second full year of operation of the jointly 
sponsored vocational-technical program with the State Depart­ 
ment of Education. It has been a very successful year in 
terms of student interest and enrollment as well as student 
success. The vocational-technical curriculum has added sig­ 
nificantly to our educational offerings. This capability 
has enabled the institution to provide many programs which 
were long recognized as community needs. The cooperation 
between the Board of Regents office and the State Department 
of Vocational-Technical Education has been outstanding and 
the support to Brunswick Junior College by these sponsoring 
agencies has been excellent.

We have been able to secure s through State Department funding, 
the necessary equipment for all of the programs which we have 
begun thus far. The new vocational-technical facility cur­ 
rently under construction will help considerably in providing 
much-needed instructional space for the vocational-technical 
programs.

A comparison of full-time students enrolled in the various 
programs indicates the enrollment growth in the vocational- 
technical division. In Data Processing there were 36 full- 
time students in the fall quarter of 1972 as compared to 34 
in the fall of 1973. In Medical Laboratory Technology the 
number of students increased from 18 in the fall quarter of 
1972 to almost twice the number (32) in the fall of 1973. 
The field of Drafting and Design Technology had a comparable 
increase from 25 students in the fall quarter of 1972 to 56 
in the fall of 1973. The Marketing and ifenagement program
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increased from 30 students in the fall of 1972 to 47 students 
in 1973.

The one-year certificate programs also experienced significant 
growth. The number of students in Clerical Science increased 
from 14 students in the fall quarter of 1972 to 21 in the fall 
of 1973. Although limited by the number of student stations 
and equipment, the x^elding program increased from a student 
enrollment of 19 in the fall quarter of 1972 to 25 in the fall 
of 1973.

In addition to the programs previously mentioned, two new 
off-campus non-credit programs were implemented. They are 
the Practical Nursing Program with an enrollment of 17 stu­ 
dents and the Radiologic Technology Program with an enroll­ 
ment of 12 students, making a total of 244 students enrolled 
in vocational-technical programs during the fall quarter of 
1973„ Table IX which follows shows the growth in the Voca­ 
tional-Technical Division by programs and student enrollment.

The Vocational-Technical Division offers a number of short 
courses in the area of industrial training to assist industry 
to meet its immediate training needs. The fiscal year cov- 
"ered by this report brought some major changes in the short- 
term program. The first was the addition of a full-time 
State-funded position for an Industrial Coordinator, which 
was added in mid-October, 1973. With a responsibility for 
coordinating training requirements in three counties - Glynn, 
Camden, Mclntosh - the Industrial Coordinator has been visit­ 
ing industries and businesses in these counties to determine 
community training needs and, whenever possible, to secure 
qualified instructors from within the industries. Table X 
which follows gives the number of courses, the course title, 
number of students enrolled, and the average clock hours per 
course.

The Associate Degree Program in Nursing continues to enroll 
a larger number of students than any other career program 
offered by the institution. This program is also the oldest 
career program in the college having just completed its sev­ 
enth year of operation in June, 1974. The program was autho­ 
rized by the Board of Regents in 1966; the chairman of the 
Division of Nursing was employed February 1, 1967; and stu­ 
dents were accepted into the program for the first time in 
September, 1967« At this time there were three faculty mem­ 
bers in the division, including the chairman.
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TABLE X

SHORT-TERM COURSES OFFERED THROUGH 
VOCATIONAL-TECHNICAL DIVISION

No. of 
Courses

1
1
3
4
2
1
2
2
1
2
4
1
4
2 .
2
1
1
2
1
1
1
1
3
3
3
2! 21 i
4
4
2

! i
2
3
3
3

Course

Carpentry
Child Development
Child Care I & II
Bookkeeping I & II
Emergency Medical Technology
Drafting & Design
Highway Engineering Technology
Blueprint Reading
Drafting & Design
Basic Nutrition
Nursing Assistant
Office Procedures
Office Procedures
Typing I
Typing I
Typing I
Typing I
Typing I
Typing I
Typing II
Typing II
Typing II
Plumbing & Pipefitting
Plumbing & Pipefitting
Plumbing & Pipefitting
Plumbing & Pipefitting
Plumbing & Pipefitting
Plumbing & Pipefitting
Welding
Surveying I & II
Shop Math I & II
Shop Math
Shop Math I & II
Stenoscript
Radiation Physics
Ward Clerks

No. of 
Students

18
26
60
118
50
13
40
49
13
54
65
19
78
36
42
26
26
46
23
19
16
22
53
52
53
29
32
14
66
87
36
26
33
62
34
35

Avg. Clock 
Hours/Course

48
80
80
39
125
50
40
33
50
16
70
50
43
97
39
42
38
50
50
50
50
39
38
38
33
30
27
36
82
54
22
96
21
57
33
75



-24-

The first class began with 78 students; of these, 11 had 
dropped from the program by the end of the first quarter. 
Three who had some previous nursing education transferred 
into the program. Of this total of 70 after January 1, 1968, 
47 have been graduated. Beginning in January, 1969, students 
have been permitted to enter the nursing program in either 
the fall or the winter quarter. Total numbers of entering 
students have varied from a low of 45 in the 1969-70 academic 
year to a high of 123 in the 1972-73 academic year. The pro­ 
gram received National League of Nursing accreditation in 
June, 1970.

At the beginning of the nursing program the curriculum fol­ 
lowed the traditional pattern, being divided into such clin­ 
ical areas as medical-surgical nursing, pediatric nursing, 
etc. As the faculty (which has increased to six including 
the chairman of the division) grew more familiar with teach­ 
ing in an associate degree nursing program, major curriculum 
revision began. With the help of a consultant, division fac­ 
ulty members worked for two years to develop a curriculum 
which integrated all phases of nursing rather than dividing 
nursing into clinical-area subjects. This new curriculum 
was begun with students in September, 1971, with the first 
group completing the curriculum in June, 1973. During this 
time there were continuous discussions and further revisions 
by the faculty, with continued aid from the consultant. Al­ 
though it is early yet to determine specific success with 
the program, both students and faculty seem better satisfied 
with the instructional program. The only objective measure 
which might indicate some comparison between the two curricu­ 
la is that of success on State Board Examinations. Of the 
209 students who have been graduated from the nursing program 
through 1973 (those who have had an opportunity to take the 
State Board Examinations) 164 were graduated from the first 
curriculum, and 45 from the integrated curriculum. Compari­ 
sons are as follows:

TABLE XI

i First Curriculum i Integrated Curriculum
.

Number Graduated

Number

164

Passing First Time : 74

Total Passing

Have Not Passed

134

30

Percent i Number | Percent

i «

45%

82%
•

18%

33

39

6

73%

87%

13%
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There is one difficulty in the comparison of the two curricula 
for those who have passed after the first time and those who 
have not passed. Three is the maximum number of times for 
attempting State Board Examinations for those who completed 
the integrated curriculum, while some who completed the first 
curriculum took the examinations as many as seven times to 
pass, and as many as nine times and have not yet passed. The 
division faculty members believe in the integrated curricu­ 
lum and believe that it has been better for teaching students 
enrolled in the program.

Since the program began, six classes have been graduated with 
a total of 270 graduates, including eleven males. Of these 
graduates, 209 have taken the State Board Examinations. Of 
the 209 who have taken the examinations, 107 (51%) passed the 
first time; 173 (83%) have passed the examinations; 36 (17%) 
have not passed the examinations. Of the 209 who have taken 
the examinations, 158 (76%) have total SAT scores above 650; 
51 (24%) have total SAT scores below 650. Comparisons be­ 
tween these groups are as follows:

TABLE XII

! * ITotal SAT Above 650 Total SAT Below 650 j
1
! Number Taking 
1 State Board Examinations
j Passed State Board 
j Examinations First Time
| Have Passed 
1 State Board Examinations
Have Not Passed 

1 State Board Examinations

• Number

! 158

I 95

1 145

! 13

! Percent j Number j Percent :
i 76% 
(Of Total #) 51

i 60% 12

i 92%
*

j 8%

28

23

24% 
(Of Total #)

24%

55%
————————— (

45% |

The verbal part of the SAT score seems more indicative of suc­ 
cess in nursing than does the total score. All 36 of those 
who have not passed have verbal scores below 415; all those 
with scores above 415 (89 graduates) have passed the State 
Board Examinations, with only one repeating as many as three 
times, and only 15 having to repeat the examinations to pass. 
However, even though those whose SAT verbal score is above 
415 have a better chance of passing without repeats, 84 who 
have passed, either first time or repeating up to six times, 
have SAT verbal scores between 216 (lowest) and 415. Moti­ 
vation seems to be a major factor in the nurse student's 
success. This is indicated perhaps by the fact that the
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student with the lowest total SAT score, 440, passed the 
State Board Examinations the first time she took them.

Although most of the nursing program graduates begin working 
immediately, some continue with their education to obtain 
the Bachelor of Science Degree in Nursing. One has been 
graduated from the University of Florida;, three were grad­ 
uated from Medical College of Georgia in June; one was grad­ 
uated from Armstrong State College; two others should complete 
the baccalaureate degree in August, 1974. Perhaps others have 
completed degrees without our knowing about it.

Students in the nursing program represent most geographic 
areas immediately around Brunswick with small numbers coming 
from more distant places, including Waycross, Savannah, 
Hinesville, Kingsland, St. Marys and Baxley; quite a few 
from Jesup; and even one from Atlanta. Students who are 
licensed practical nurses or have attended hospital diploma 
nursing programs may take examinations for credit for ad­ 
vanced placement if they wish; this was begun in 1969.

Glynn-Brunswick Memorial Hospital, the major clinical facil­ 
ity used for student clinical experience, has more than half 
of its staff composed of Brunswick Junior College graduates; 
"many other hospitals in the area have staff members who are 
our graduates. !7e have also known of our graduates who have 
worked in Alaska, California, Texas, Iowa, Delaware, Okla­ 
homa, North Carolina, South Carolina, and Florida. We are, 
therefore, being successful in our purpose of supplying 
nurses for our oxon area's needs and also for the needs of 
other areas.

(d) Number of Students Dropped for Academic Deficiencies.....60

(e) Number of Students Receiving Academic Honors............539

5. Student Conduct and Extracurricular Activities

(a) Number of Students Dropped for Disciplinary Reasons.......0

(b) Student Involvement

Student personnel staff members feel that the major portion 
of student concern at Brunswick Junior College appears to 
be centered around a sincere desire to get an education.
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Programs and projects have, for the most part, reflected a 
general cooperative and positive approach by students toward 
areas of their particular interest and concern.

Negative student attitudes were mostly minimal throughout 
the year. However, there were some negative reactions during 
the spring quarter relative to the Regents' Testing Program. 
Considerable effort was exerted by the faculty, especially 
in the Humanities Division, and the administrative staff 
toward assisting students to understand and appreciate the 
purposes of the testing program and in assisting students 
to meet the requirements of the test. A special testing 
date was established within the University System to afford 
some students an opportunity to retake the Regents' Test 
for the third time in order to satisfy graduation require­ 
ments for the June commencement exercises.

(c) Student Government

During the past two years the Dean of Student Affairs and a 
small nucleus of students have been in the process of devel­ 
oping a new governmental structure. After considerable ef­ 
fort and consideration, a new instrument of government was 
drafted and presented to the Faculty Council for approval. 
The student governing body created by the new constitution 
is known as the Student Life Advisory Council. This Council 
is designed to represent the students in matters relating to 
extracurricular activities„ The Council is unique in many 
xrays but perhaps the most significant change from the pre­ 
vious form of student representation is that the Student Life 
Council has one student representative from each of the sev­ 
eral academic divisions of the institution. The Dean of Stu­ 
dent Affairs and the students who developed this new approach 
to student government feel that it will serve the needs of 
the students and the institution.

(d) Student Publications

After experimenting with the publication of a quarterly pub­ 
lication in lieu of the traditional one volume yearbook, the 
publication staff returned to the traditional hard cover an­ 
nual. It was generally agreed that this type publication is 
more popular with students and faculty at Brunswick Junior 
College.

The 1974 edition of the literary publication, Seaswells, was 
well received by faculty, students, and friends of the college.
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This edition contains poems and prose which reflect to a 
large degree the mood, characteristics, and flavor of the 
marshes, beaches, and the natural features of the coastal 
area of Georgia. It contains a generous amount of photogra­ 
phy, drawings, and paintings depicting familiar scenes of 
local attractions and historical settings.

(e) Clubs and Organizations, Student Activities

Student organizations were more active this year and were 
greatly improved in relation to quality of activites. Stu­ 
dent organizations xtfhich were active and received funding 
were as follows: Baptist Student Union, Phi Theta Kappa, 
Student Nurse Club, Performing Arts Club, the Chorale, the 
Stage Band, and the Booster Club.

The Lyceum Committee continued the dinner-theatre type party 
and Alpha Omega Players returned to campus for another per­ 
formance. This has proved to be one of the most popular 
attractions in student-faculty extracurricular activities. 
The very exciting film series, Museum Without Walls, was 
also presented during the year. This series was of partic­ 
ular interest to faculty, art majors, drafting and design 
students, and adults enrolled in Continuing Education art 
courses. An additional film series of selected films (15), 
some classics and others rather current in nature, was pre­ 
sented. Although this program was not attended by large num­ 
bers of students, it did make available to faculty and stu­ 
dents the opportunity to view some good to excellent films 
which are not usually available in commercial theatres.

6. Counseling
TABLE XIII

STUDEHTS RECEIVING COUNSELING 
(By Professional Counseling Staff)

X

j J ! Quarter . Vocational | Academic j Personal

Summer '73

Fall '73
—————————
Winter T 74

Spring '74

171

107

89

133

479 | 140
j

273 ! 113——————— ——————
285 78

——————— I ——————
166 ! 22

Financial 
Aid Program Other

366 I 525

329

205

229

599

543

363
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7. Financial Aid

(a) Estimated number of students leaving college for financial 
reasons - 0

(b) Categories of Aid

TABLE XIV 

Financial Aid

» F-W-S 1973-74
Category of
Financial Aid

SCHOIARSHIPS

Foundation, Clubs, Others
Regents
State Nursing
Federal Nursing

LOANS

Short Term
GHEAC
NDSL

! Federal Nursing
————————————————————

WORKSHIPS

College Work-Study
Student Assistant

GRANTS

SEOG
BEOG
LEEP
HEAP

i

No. Of Aid
Students

45
2

57
27

34
22

Summer 1973 Totals |
No, Of Aid No. Of

Amount Students" Amount

$12,150
700

43,762
14,600

2,383
20,810

6 2,016
10

——————

104

3
1

31
6

6
6
1

5,448 ! 5

i

$ 297
167

9,569
1,223

240
6,400

150
1,508

Students

48
3

70
30

35
25
7

12; i
;

41,445
27 8,101

54
75
20
35

16,200

32
16

17
22,021
3,862 7
8,500

i

$201,998 i

9,169
1,642

2,350

706

$33,421

127
41

65
75
25
35

Aid
Amount

$12,447
867

53,331
15,823

2,623
27,210
2,166
6,956

50,614
9,743

18,550
22,021
4,568
8,500

$235,419



-30-

8. Tests Administered by Professional Counseling Staff

TABLE XV

Test Administration Statistics 
By Quarter

c

Summer 1973

RTE
SAT
CGP
CLEF
HANDSCORED
SPECIAL TESTS

Fall 1973

ACT
GRE

f SAT
CGP
CLEP
HANDSCORED
SPECIAL TESTS

Winter 1974

KITE
SAT
CGP
CLEP
HANDSCORED
SPECIAL TESTS

Spring 1974

! SAT
CGP
CLEP
HANDSCORED
SPECIAL TESTS

69
169
319
68
250
62

8
10
41
47
23

168
70

32
56
57
13
82
31

47
199
13
44
47
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Library

1. State of Collection

(a) Number of Volumes

In Collection (June 30, 1973) 32,000
Added (7/1/73 - 6/30/74) 2,668
Discarded (7/1/73 - 6/30/74) 163

(b) Total Volumes in Collection (June 30, 1974) 34,500

(c) Microfilm

Total Reels in Collection (June 30, 1973) 3,822
Reels Added (7/1/73 - 6/30/74) 680
Total Reels in Collection (June 30, 1974) 4,502

(d) Other Units of Microtext held as of June 30, 1974 0

(e) Periodicals and Newspapers

Periodical Subscriptions 584
Newspaper Subscriptions ' 23
Bound Periodicals Added (1973-1974) 299

v

(f) Other Serial Titles Being Received (estimated) 125

(g) Circulation (Also see chart on next page)

Non-reserve Circulation (7/1/73 - 6/30/74) 10,474 
Reserve Circulation (7/1/73 - 6/30/74) 6,953 
Total Circulation (7/1/73 - 6/30/74) 17,427 
Interlibrary Loans (Requests made by BJC) 175 
Interlibrary Loans (Requests filled for BJC) 153 
Interlibrary Loans (Requests to BJC from other

libraries) 64 
Interlibrary Loans (Requests filled by BJC for

other libraries) 59
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The following table provides addit5.onal information related to circulation 
and utilization of Library materials.

TABLE XVI
CIRCULATION AND OTHER STATISTICS 

JULY 1, 1973-JUNE 30, 1974

CLASSIFICATION SYSTEM

General, Library Science, 
& Bibliography (A.Z)
Religion, Philosophy, & 
Psychology (B)
Social Sciences, and 
Business (G-K)

Education (L)

Humanities (M-P)

Natural Sciences (Q)

Medical Sciences (R)

Other Classifications 
(S-V)
Pamphlets, Unclassified, 
and Audio -Visua Is

Periodicals

TOTAL HOW-RESERVE 
CIRCULATION

TOTAL RESERVE CIRCULATION

TOTAL CIRCULATION

Hon- Re serve Circulation 
Per FTE Student (based 
on FTE Fall Quarter)
Interlibrary Loan 
Requests Made
Interlibrary Loan 
Requests Filled
Annual Accessions

Number of Patrons

Volumes Cataloged

1969-70

146

779

3,668

286

3,039

1,913

667

266

479

913

12,156

*

*

18.93

135

78

3,358

*

3,252

1970-71

210

876

4,806

361

2,921

1,484

541

350

497**

337**

12,383

*

*

16.23

175

121

3,253

*

3,270

1971-72

196

1,208

4,035

542

2,353

2,006

1,090

290

184

0

12,404

*

*

13.95

210

176

2,634
" 

&

2,224

1972-73

224

939

3,630

595

2,386

1,264

1,140

295

796

0

11,269

6,815

18,084

13.07

134

104

3,558

*

2,895

1973-74

j 146

817

2,632

404

2,424

917

1,435

310

1,389

0

10,474

6,953

17,427

11.92

175

153

2,668

75,212 j

2,373

*Data Not Available 
**Circulation of Periodicals and Recordings Was Eliminated December 31, 1970
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2. Status o£ Library Accreditation

The library currently meets the standards of the Southern Association 
of Colleges and Schools. Details of Visiting Committee Report on the 
library were reported on page 23 of the 1971-72 Annual Report of 
Brunsxjick Junior College.

3. Expenditures

(a) Expenditures for books and other materials (7/1/73 - 6/30/74) 

Books (general funds) $ 21,344.05 

Books (gift funds) 47.80 

Materials (Federal Grant Funds: Title II-A) 5,000.00 

Materials (Federal Grant Funds: Title II-A-C) 4,000.00 

Periodicals (exclusive of binding) 11,719.24 

Binding 2,169.68 

Audio-visual and microfilm 5,991.39 

Equipment 1,531.50 

Supplies and rentals 7,868.33 

Repairs and maintenance 304.12 

Coiaraunica £ ions ___939.76

Sub-Total $ 60,916.37

(b) Expenditures for personal services (7/1/73 - 6/30/74)

Library staff salaries 51,545.10 

(College Work-Study Program not included: $4,795)

Sub-Total $112,461.47

(c) Expenditures for travel (7/1/73 - 6/30/74) 1,080.79

(d) Total library expenditures (7/1/73 - 6/30/74) $113,542.26
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4. Other Basic Considerations Relating to Library Services 

(a) Personnel

(1) Professional Librarians

The professional library staff consisted of a Head Librarian, 
an Associate Librarian, and a Catalog Librarian, all employed 
on twelve-month contracts and all holding Master's degrees in 
library science from AIA accredited graduate library schools. 
The Head Librarian, who assumed his duties on July 1, 1969, 
holds the A.B. Degree from Pfeiffer College and the M.L.S. 
Degree from George Peabody College for Teachers. He has pre­ 
viously served as Assistant Librarian at Pfeiffer College and 
West Georgia College. He is a member of Beta Phi Mu, inter­ 
national library science scholastic honorary fraternity.

The Associate Librarian, who assumed her duties on July 1, 1969, 
holds the A.A. Degree from Young Harris College, the A.B. Degree 
from Georgia College and the M.L.S. Degree from George Peabody 
College for Teachers. She has previously served as Assistant 
Librarian at Georgia Southwestern 'College. She is a member of 
Beta Phi Mu, international library science scholastic honorary 
fraternity.

The Catalog Librarian, v/ho assumed his duties on July 1, 1971, 
holds the A.B. Degree from Dongguk University, Seoul, Korea, 
and the M.S.L.S. Degree from Atlanta University. He previously 
served as Cataloger (part-time) at Morehouse College. He re­ 
signed in February, 1974, in order to move to a more metro­ 
politan area,

(2) Non-Professional Personnel......................3.13 F.T.E.

One full-time staff member served on a twelve-month contract 
as Circulation Clerk. Two hourly-salaried staff members served 
as Assistant Circulation Clerks. One three-fourths time staff 
member served as Assistant to the Librarian. One full-time 
staff member served as Catalog Assistant. On April 15, 1974, 
two staff members were employed to serve as Periodicals Assis­ 
tant and as Catalog Assistant. The Assistant to the Librarian 
retired at the end of June, 1974, after serving in this posi­ 
tion for the ten years since the college opened.

(3) Student Assistants.... 9 ............2740 hours of assistance

Student Assistants, as provided by the College Work-Study 
Program, rendered assistance in many phases of library ser­ 
vice,,
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(b) Professional Activities

(1) Membership in Professional Organizations

The library has institutional membership in the following 
professional organizations:

American Library Association 
Southeastern Library Association 
Georgia Library Association 
South Georgia Academic Librarians 
Glynn County Library Council

(2) Participation in Professional Organizations

The library hosted a meeting of the Glynn County Library 
Council. Eighty-three meetings were held during the year 
in the library conference room.

The Librarian attended the following meetings during the 
year: South Georgia Associated Libraries in Tifton; the 
Regents Academic Committee on Libraries in Morrow; a Per­ 
sonnel Management Workshop in Arlington, Texas; a Grant 
Proposal Writing Workshop in Swainsboro; and the Biennial 
Conference of the Georgia Library Association in Savannah.

The Associate Librarian served as a member of a Visiting 
Committee for the Southern Association of Colleges and 
Schools for Jefferson Davis State Junior College in Brewton, 
Alabama; and served as a consultant at a teachers confer­ 
ence for the Mclntosh County School System in Darien, Georgia, 
She attended a meeting of Records Management Officers of the 
University System of Georgia in Atlanta; South Georgia Asso­ 
ciated Libraries in Tifton; and the Biennial Conference of 
the Georgia Library Association in Savannah.

The Catalog Librarian and Catalog Assistant attended the 
Biennial Conference of the Georgia Library Association in 
Savannah.

(3) Membership and Participation in Campus Organizations

Staff members also attended meetings of the following campus 
councils and committees of which they were members:

Academic Affairs Committee: Associate Librarian 
Administrative Council: Librarian and Associate Librarian 
Administrative Officers: Librarian 
Admissions & Registration Committee: Catalog Librarian
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Athletic Committee: Circulation Clark
B.J.C, Alumni Association: Circulation Clerk (President)
Faculty Council: Librarian, Associate Librarian, Catalog

Librarian, and Circulation Clerk
Library Committee: Librarian and Circulation Cleric 
Secretarial Council: Assistant to the Librarian, Catalog

Assistant, and Periodicals Assistant

(c) Library Staff Participation In Non-budgeted, Non-curricular Public 
Service Organizations

The Librarian has membership in the following organizations: 
Glynn County Library Council; Georgia Library Association; South­ 
eastern Library Association; Golden Isles Masonic Lodge Mo. 707 
(Junior Warden); Blackmer Masonic Lodge Ho. 127; Golden Isles 
Chapter lib. 439, Order of the Eastern Star; Brunswick Chapter 
Ho. 66, Royal Arch !>lasons; and Savannah Consistory, Ancient and 
Accepted Scottish Rite.

The Associate Librarian has membership in the folloxjing organi­ 
zations: Altrusa Club of Brunswick (Membership and Classifica­ 
tion Committee Chairman, and Program Coordinator); Glynn County 
Library Council; Georgia Library Association; Southeastern Li­ 
brary Association; American Library Association; Society of 
American Archivists; and the American Records Management Asso­ 
ciation; in addition, she is listed in Personalities of the 
South, Dictionary p_f International Biography, and Outstanding 
Young Women of America.

The Catalog Librarian is a member of the Georgia Library Asso­ 
ciation and the Southeastern Library Association.

The Assistant to the Librarian is a member of Brunswick Lodge 
No. 691, Elks Aidmore Auxiliary; American Association of Re­ 
tired Persons; and the Women of the Georgia Power Company.

The Catalog Assistant is a member of the Georgia Library Asso­ 
ciation; Frances S. Barton Chapter, United Daughters of the 
Confederacy; and Pilot Club International.

The Circulation Clerk is a member of the Administrative Board 
of Taylor's United Methodist Church.

One of the Assistant Circulation Clerks serves as a volunteer 
remedial reading instructor.
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5. Weeds

(a) Equipment

(1) Two (2) Card Catalog Cabinets - $4,000.00

There is an urgent need that must be met by receiving top 
priority in the purchase of equipment. Two new card catalog 
cabinets must be purchased immediately in order to have enough 
filing space for library materials that are added in the next 
few years. Approximately 6.8 catalog cards are generated for 
each piece of library material that is cataloged, whether it 
be a book or an audio-visual item. In the four and one-half 
years from the time the list of loose equipment for the new 
building was submitted until June, 1974, the card catalog 
grew from 60 drawers of cards to 123. Most of this groxtfth 
has been from the books that were added and not for audio­ 
visual material.

As the cataloging of audio-visual material is and should be 
a pressing necessity, our catalog x?ill grow at an even more 
rapid rate in the future. We are presently having to add a 
drawer for every 250 items we catalog. Since the cataloging 
of audio-visual items will necessitate the purchase of more 
card catalog space, we should add two more catalogs. Two 
more catalogs should serve us for several years and will cost 
approximately $2,000 each.

(2) One (1) Electronic Detection System - $8,050.00

Although we will not have the opportunity to take an inven­ 
tory until August, 1974, and therefore do not have exact 
statistics on book loss, we estimate that the electronic 
detection system which was installed in March, 1973, has 
reduced our book losses by at least 90%. We pay $290 per 
month for the system on a lease-purchase agreement under 
which 60% is applied to the purchase price of $10,660. From 
April, 1973, through June, 1974, we paid $4,350 for the 
lease. Of this amount, $2,610 was applied to the purchase 
price, and the $1,750 was "lost" as rental. A total of 
$8,050 would pay off the equipment so that we would not 
"lose" the 40% anymore.

(b) Alterations

(1) A wall needs to be constructed in the library reading room 
across the alcove near the front entrance in order to create 
three small rooms. The three rooms needed are for our career
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advisement center, a combination medical-reading/student- 
conference room, and a room for library instruction. Flans 
were made several years ago for the glass from the old li­ 
brary to be used in creating this wall. However, when plans 
were drawn for the renovation of the old library, it was de­ 
cided to retain the glass for the renovation. Consequently, 
we have no rooms for group study or for library orientation. 
Groups have to study in the rear lobby and library instruc­ 
tion has to be conducted in the reading room or in the ref­ 
erence room. The noise from these instruction sessions is 
distracting to others who are trying to study.

(2) A door needs to be cut from Room 126 into Room 124 so that 
persons manning the circulation desk can have easy access 
to the audio-visual rooms. At present there is no connect­ 
ing doorway and in order to get to the audio-visual rooms 
from the desk, one must go around the inner core of rooms 
or through the reference room. The door would go from the 
circulation clerk's office into the audio-visual equipment 
wookroom. This would save many steps and would make it pos­ 
sible for the circulation clerk to retrieve things from the 
audio-visual rooms without having to get someone to relieve 
him at the desk. It would also make supervision of the audio­ 
visual rooms easier.

6. Other Items of Interest

(a) At the first of the fiscal year, the Margaret Davis Gate collec­ 
tion of research materials was moved to the college on loan from 
Fort Frederica National Monument, through a formal agreement be­ 
tween the Board of Regents and the National Park Service. This 
agreement is based in part on wishes expressed in Mrs. Gate's 
Last Will and Testament and in part on advice from recognized 
archivists and historians. The agreement calls for the material 
to be housed in a special room of the library and made available 
to persons doing scholarly research upon approved application 
and under the supervision of the library staff. During the year 
thirty-five people used the collection for a total of 480 hours. 
Because of the terms of the agreement and the nature of the mate­ 
rial, access to the collection is restricted. However, in order 
to make the collection available to others, the Director of the 
Georgia Department of Archives and History volunteered to take 
the important material to Atlanta for microfilming. The material 
was transferred in June, 1974. When the filming is completed, 
copies may be available in other libraries also.

(b) An agreement has been proposed, but not yet finalized, between 
the college and the Glynn County Medical Society to permit the
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members of that society to use library material. In return 
the Society would donate medical books and would pay for cer­ 
tain journal subscriptions which they and our patrons would 
have access to. Under the terms of the agreement the society 
xrould relinquish title to the materials, and a joint society- 
college committee would be established to be advisory to the 
Librarian in matters of donations made under the agreement.

(c) During the year work was begun on cataloging and classifying 
the audio-visual material and equipment on campus in order 
to make more widely known what is available and to avoid as 
much duplicate purchasing as possible, Most of the audio­ 
visual equipment and a small portion of the software was 
cataloged.

(d) The library added approximately 215 cassette tapes to its col­ 
lection during the year. Since the desensitizing unit of the 
electronic detection system will instantly erase any recorded 
tapes that are placed on it incorrectly, we have a potential 
problem with accidentally destroying tapes while checking them 
out. We have written to each producer of the cassettes in the 
library's collection and have requested permission to make one 
copy of each cassette, use the copy, and keep the original in 
a safe place in case the copy is destroyed. In almost all 
cases they have given their permission to make the security 
copy. Two publishers have given their permission to make un­ 
limited copies for our patrons. This we do, if the patron sup­ 
plies a blank tape. In addition, we have access to any other 
cassette tapes which are produced by the Center for Cassette 
Studies and which are owned by any member library of the South 
Georgia Associated Libraries Consortium. The copies cost us 
nothing but postage and a blank tape. In this way one member 
library can purchase a tape and make copies available to the 
other fifteen members and all can enlarge their collections. 
In order to participate in this exchange and make our security 
copy, we have purchased a high-speed cassette duplicator which 
can copy a 60-tainute tape in four (4) minutes or less.

(e) A career information and advisement corner is being established 
through the cooperation of the Library, Student Affairs Office, 
and Special Studies Division. The library is providing the space 
and some career material (purchased through a Higher Education 
Act, Title II Grant) and the Student Affairs Office and the Spe­ 
cial Studies Division are going to schedule persons to give 
career counselling,,, It is expected to be operational during
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th e 1974-75 fiscal year. If this is popular and is found to 
serve a definite need, it rnay be expanded to include counsel­ 
ling in such other areas as drug abuse and family planning.
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General Information

1. Significant changes or improvements in existing curricula; 
new curricula introduced during year

Perhaps the most significant change in curriculum this year was 
the approval of the new Associate of Applied Science degree 
which will be available to students in the Vocational-Technical 
Division upon completion of the four-quarter certificates. Among 
the programs it xd.ll include will be the three newest offerings 
in the Vocational-Technical Division to be implemented with the 
completion of the impending Vocational-Technical Building by 
the fall of 1975. The three newest programs for which planning 
and staffing is currently underway are Auto Mechanics, Machinist, 
and Heating, Ventilation, and Air Conditioning. The new build­ 
ing to house these got underway with groundbreaking on June 21, 
1974. Further preparation involves the purchase of equipment 
for the new building. The building is a project of the Board 
of Regents and the equipment is provided by the Board of Educa­ 
tion.

A second major addition to the curriculum was the approval of 
the Associate of Science in Medical Secretarial Science degree. 
This is a degree involving coordination between two divisions, 
Business Administration and Nursing, to enable the student to 
learn both office procedures and the nursing skills needed in 
a physician's office. The intent of the program, of course, is 
to provide the opportunity to develop sufficient skills to enable 
the student to be employed as a medical secretary. In order to 
accomplish the curricular needs of such a program, two new nurs­ 
ing courses entitled Nursing for Medical Secretaries I & II were 
added. In addition, four secretarial courses were expanded to 
include medical content: shorthand, typewriting, office machines, 
and office procedures,

Considerable work was done throughout the year to develop pro­ 
grams in paraprofessional teaching. The idea was to offer both 
certificate programs for persons who wish to be teachers' aides 
as well as degree programs for those who wish to transfer on 
into professional teacher education. The attempt here was to 
build in a ladder concept which permitted the student three 
options:

1. The certificate to equip the student to be a 
teacher's aide
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2. The associate degree to equip the student to be 
a paraprofessional

3. The associate degree to equip the student to 
transfer on to a four-year program if he chose

In line with these considerations, a new course was added to 
the curriculum, Education 101, Introduction to Paraprofessional 
Teaching. The intent of the course is to meet the pre-service 
educational requirements for training of aides and paraprofes- 
sionals in the field of education. The course includes profes­ 
sional ethics, classroom management, child growth and develop­ 
ment, specific technical and instructional skills, interpersonal 
relationships within the school, and the roles and responsibili­ 
ties of the paraprofessional. Progress has not been as rapid 
toward full implementation of the program as initially antici­ 
pated. For one thing, there has been a decline among students 
who are interested in transfer programs in education, facing, 
as they do, an uncertain job market at best. In addition, 
although the need for auxiliary personnel in the Glynn County 
schools is apparent (they employ about 90 per year), the posi­ 
tions are federally funded and there is growing uncertainty 
that such funding will be continued. Therefore, progress toward 
full implementation of this new program has been slowed appre­ 
ciably.

One last change of significant impact is the transition of the 
Higher Education Achievement Program into a Special Studies 
Division. Although many of the features of the HEAP may be 
retained in the development of the Special Studies Division, 
some differences are anticipated. One of those differences 
is of intention of the two programs. The HEAP had greater 
emphasis upon the socialization of its students, with atten­ 
tion paid to vocational choice, defining personal goals for 
individuals' lives, discovery of interests, and development 
of self-esteem. The Special Studies Division will be involved 
with the identification of students who come to campus with 
skills that are insufficient for doing college-level work, and 
providing instruction in those skills with the intent of en­ 
abling the students to complete college work successfully. In 
order to do this, focus will be increasingly upon providing 
remediation in the basic skills, reading, writing, and mathe­ 
matics, rather than upon student socialization. We are for­ 
tunate that the HEAP was instrumental in developing the kinds 
of skills courses which are the substance of the new Special 
Studies Division. During this year the HEAP has provided 
instruction in the areas of composition, reading, and mathe­ 
matics for approximately 200 students. This is not to say
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that efforts at student socialization will be entirely discon­ 
tinued although the emphasis will be increasingly on providing 
the opportunity to make up skill abilities missed somewhere 
earlier in the student's education. One other course devel­ 
oped during experience with the HEAP will be continued in the 
new Special Studies Division. Education 099 will be focused, 
as it has in the past, on those intangible aspects of student 
life as they relate to our campus. The course will include 
an orientation to college life including campus demography, a 
preparation for college including a course segment on how to 
study, and a unit on vocational interests-which will connect 
daily classroom work to vocational exploration and to a newly- 
developing career library.

2. Any other significant modification in the instructional program 
which has provided noteworthy improvement

There have been several modifications in on-going instructional 
work on the campus which have had impact on improvement of aca­ 
demic offerings. One of the most far-reaching was the decision 
early in the year to form a math sub-committee of the Academic 
Affairs Committee to look at the math offerings on our campus. 
One of the problems leading to this decision was the great amount 
of difficulty our students seem to have with Math 101, a college 
algebra course. It was felt that some attention needed to be 
paid to preparatory courses that would equip students to cope 
more adequately with the demands of the college algebra course. 
After a year's study and planning, a revision of the develop­ 
mental mathematics courses was approved. We are prepared now 
to begin a sequential math program in the fall of 1974:

Math 090 is college arithmetic 
Math 095 is elementary algebra 
Math 096-097 is a two-quarter sequence in

elementary algebra 
Math 099 is intermediate algebra

It is hoped that these courses will provide preparation for 
either direction a student needs to go in terms of his math 
requirement: either Math 100, a college credit course in num­ 
bers, sets, logic, etc.; or, Math 101, a college credit course 
in algebra leading ultimately to calculus.

Another modification in curriculum has been increased focus 
upon the individualization of instruction. In this area, re­ 
sults have been mixed. A concerted effort was made by one 
professor in the Social Science Division to individualize the 
History 100 course. His conclusion after a year of experience
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was, "... I am reasonably persuaded that the basis for such 
individualizing, i.e., that it will prove a boon to the 'non- 
traditional 1 college student, is incorrect... Individualized 
study requires, above all, students with sufficient maturity 
to recognize-- -and to meet---their individual responsibilities." 
On the other hand, the results of individualizing in the voca­ 
tional-technical courses seems encouraging. In welding, for 
example, the continual progress made toward further individ- 
ualizatior has produced results that exceeded our expectations. 
In both tie clerical courses and the drafting and design offer­ 
ings, individualizing has allowed us to offer four levels si­ 
multaneously and permitted us to accept beginning students in 
any quarter.

In the Humanities Division, reintroduction of an introductory 
philosophy course has been met with enthusiastic student re­ 
sponse and the enrollment x\?as gratifying, particularly in light 
of an overall declining enrollment in the liberal arts. Plan­ 
ning was undertaken for a special section of English 102 to 
recognize the academically talented students. Although it will 
be offered for the first time in the winter of 1974-75, there 
has been much student interest exhibited in it. The music 
offerings have been expanded in anticipation of a new full- 
time music professor who will be in the process of strength­ 
ening our music program. The two music literature courses 
(middle ages to 1750, and 1750 to present) were approved to 
augment the preparation of the music majors. Finally, a new 
course in technical English, English 103, was offered to stu­ 
dents particularly in the drafting program. This course was 
singled out by the drafting students as one that had been very 
beneficial to them.

In the Natural Science Division, one of the most significant 
modifications of curriculum was the enhancement of marine biolo­ 
gy (Biology 250) and invertebrate zoology (Biology 225) by a 
three-week field trip to the Florida Keys. Comparison of the 
fauna and flora of our estuarine environment with the reef en­ 
vironment of the Keys was particularly stimulating to the stu­ 
dents. It is anticipated that this kind of field experience 
will continue to be offered in the spring quarter to serious 
students of marine biology, after an entire year's academic and 
environmental preparation for the experience.

3. Curricula discontinued or deleted

The decision was made to delete the one-year certificate pro­ 
gram in secretarial science. The reason for this was that
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other present offerings in the Division of Business Administra­ 
tion and the one-year certificates in clerical science offered 
by the Division of Vocational-Technical Education adequately 
fill the needs of the students. This was rather clearly an in­ 
stance of overlap, the distinctions between which were subtle 
and difficult to understand. The deletion has improved the 
clarity of our offerings and organization.

Although there is not as yet an official discontinuation, the 
program in chemical technology has had no enrollment in four 
years. To all intents and purposes it is deleted by virtue of 
no student demand. The only delay in formalizing its discon­ 
tinuation is the anticipation of a new chemistry professor in 
the fall to fill the vacancy created by the retirement of our 
chemistry professor. We are waiting to see if he has any in­ 
terest in reviving the program before taking the deletion through 
the official channels.

Another anticipated deletion is the possibility of discontinuing 
the Fire Science Technology program. The attempt made to work 
with it in the winter of 1973, in response to local demand, was 
less than satisfactory from a variety of standpoints. One of 
the problems was that so few firemen could take the work for 
credit. Many of them came to the course without a high school 
degree or the ability to meet entrance requirements. In addi­ 
tion, their minimal skills in the ability to handle the English 
language made the experience a perplexing one for them. The 
course was conducted at great expense and with very little en­ 
rollment causing us to seriously reevaluate the wisdom of con­ 
tinuing to offer it in the future.

4. Public Service Programs Conducted Under the Auspices of the 
Institution

(a) Continuing Education and Community Service

As a community-oriented college, Brunswick Junior College 
supports a comprehensive continuing education and community 
service program. In addition to a wide range of non-credit 
educational activities offered by the college, the people 
of the community are welcome to visit the campus and to use 
the available facilities for appropriate programs. Faculty 
and staff members provide consultative services for local 
citizens and counsel them on educational or career problems.

The director of Continuing Education is responsible for 
determining community .interest, in non-credit educational
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programs. This requires the effort of the entire staff. 
Every opportunity must be taken to present the story of 
the continuing education program to individuals and groups. 
All suggestions are taken most seriously; and when feasi­ 
ble, programs are developed based on these suggestions. 
Some programs are offered in response to state certifica­ 
tion requirements, such as: the Police Academy, Security 
Guard and Private Detective School, and the Real Estate 
Broker and Salesman training requirements. The director 
holds a joint staff position with the University of Georgia 
Center for Continuing Education. In this capacity, he is 
responsible for the development of cooperative programs 
with the University.

The Office of Continuing Education administers programs 
under Title I of the Higher Education Act and graduate 
programs offered on the Brunswick Junior College campus 
by senior institutions. One objective of Title I of the 
Higher Education Act is to assist institutions of higher 
learning in developing the capability to work with citi­ 
zens in solving community problems. Since 1966, the first 
year of the program, Brunswick Junior College has had 16 
projects approved. In addition, three Title I programs 
have been co-sponsored with the University of Georgia. 
During the current year, four Title I programs were of­ 
fered. In the fall a symposium on Coastal Zone Management 
was held at the Cloister Hotel on Sea Island with 60 par­ 
ticipants. This symposium was jointly sponsored with 
Armstrong State College, and one session met in Savannah. 
The purpose of the symposium was to help the people of 
Coastal Georgia become aware of the new federal legisla­ 
tion on Coastal Zone Management. The Governor's Task 
Force, set up to prepare the Georgia plan, assisted in 
preparing the program. The Task Force consists of members 
from the Office of Planning and Budget, the Department of 
Natural Resources, and the Board of Regents.

Two Title I programs in Consumer Economics for the Aged 
were held, one for the human resources workers, and one 
for the aged themselves. Thirty persons attended the one 
day workshop for social service workers, and fifteen senior 
citizens participated in the short course for the elderly. 
The fourth Title I project was a short course on Drug Abuse. 
This was a follow up to the Task Force Study of last year. 
Fifteen people attended.

Two programs were offered under the Georgia Chapter for the 
. Humanities with the theme: Land, Liberty and Education.
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The first x*as a symposium to bring an awareness to local 
citizens of the role the sand dunes play in the ecological 
and geological balance of the barrier islands. Sixty peo­ 
ple participated in this symposium. In the spring a Land 
Use Seminar was held. Jointly sponsored with the Univer­ 
sity of Georgia Center for Continuing Education, a two ses­ 
sion program covered the philosophical, planning, economic 
and legal aspects of land use. Forty-five persons attended 
the first session and thirty-five attended the second ses­ 
sion. There was an excellent dialogue and discussion of 
public issues relative to the ecology of the coastal area.

The Georgia Southern Graduate Center at Brunswick Junior 
College and the Coastal Georgia Teacher Education Service 
continue to have a healthy growth. In FY 1972 there were 
100 students enrolled. This number increased to 341 in 
FY 1973, and this year there were 416 students enrolled. 
Mr. Robert Hughes, representing the Georgia Southern Grad­ 
uate School, visited the area about once a x^eek to counsel 
and to recruit new students. The Continuing Education 
Office accumulated inquiries for Mr. Hughes and provided 
preliminary counseling and literature for those interested 
in graduate studies. The growing enrollment and number of 
classes have created expanding pressure on our facilities.

The growth of the graduate program is indicative of public 
interest and is most gratifying to us. However, it has 
placed a considerable workload on the Continuing Education 
staff. Brunswick Junior College has recruited a few stu­ 
dents from those MBA. students who needed lower division 
prerequisite courses, but the number is not commensurate 
with the total workload resulting from the program.

In the field of Business Education there is a gap between 
the AS degree awarded by Brunswick Junior College and the 
MBA. program of Georgia Southern. After completing the AS 
degree at Brunswick, the working adult cannot leave his 
home and job to complete the baccalaureate degree at a 
senior college. The offering of upper division courses 
through the Georgia Southern Center was explored but with­ 
out results. Because of the interest in the Business Ad­ 
ministration and Market and Management programs at Bruns­ 
wick, with adults making up a large percentage of that 
interest, an upper division Management program would have 
a good probability of success. Further, with a total busi­ 
ness program available, recruitment for the Brunswick Junior 
College program would improve as well as for the MBA pro­ 
gram.
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At the root of many educational problems is the poor read­ 
ing ability of many students. The public schools offer a 
reading improvement program during the summer, but admission 
is limited to lower income students. During the summer quar­ 
ter the services of a reading specialist, Dr. Judith Bazemore, 
were obtained, and a reading clinic for children was offered 
with the concurrence and encouragement of the public schools. 
Twenty-five students enrolled in this program. Each child 
was given a diagnostic test to determine his weakness and 
placed in corrective material. The class met during the 
mornings. A final session for parents was held at night to 
explain their child's problem and to suggest ways to help 
the child with reading. Reading disabilities are too com­ 
plicated to correct in such a short time, but those who at­ 
tended the clinic were able to make a start. The Continuing 
Education Division is planning to offer the reading clinic 
next summer, but with two sessions for the parents - one at 
the beginning of the program and one at the end. In this 
way, parents will be able to work with their children during 
the program.

The enrollment for the third summer "All Sports" program 
totaled 180 children. This program designed for children 
ages 9-16 is one of the most popular programs and has grown 
from 150 participants the first year to 180 for the summer 
of 1974.

The Brunswick Regional Police Academy was established by the 
Continuing Education Division in 1971 and certified by the 
Standard and Training Council of Georgia at the request of 
local police departments. One hundred and sixty hours of 
training are given which include the 114 hours of mandate 
training required by state law. Nine sessions have been con­ 
ducted with over 100 police officers completing the four weeks 
of training.

At the request of local establishments who>employ security 
guards, the Continuing Education Division was certified by 
the Georgia Board of Private Detectives and Private Security 
Agencies to conduct training required by that board under 
laws of the State of Georgia. Two of these sixteen hour 
sessions have been conducted so far in 1974.

At the request of the Jekyll Island Promotional Association 
in 1973, the Continuing Education Division ran a twelve ses­ 
sion program entitled, "Tourism and the Hospitality Industry" 
in which 54 persons enrolled. The group was divided into
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four classes, two meeting on Jekyll and two on the campus, 
at hours convenient to most of those employed in motels. This 
is being followed by a "Front Office Procedures" course be­ 
ginning in June of 1974. Other programs will follow specif­ 
ically for the expanding tourist industry in Coastal Georgia.

At the request of the Coastal Georgia Chapter of the Good 
Member National Executive Housekeeper Association, the Con­ 
tinuing Education Division began a series of courses in 
March of 1974, to provide the 320 hours of specified train­ 
ing needed for certification as an Executive Housekeeper. 
The Continuing Education Division was officially approved 
by the Association as being qualified to provide this train­ 
ing. The class met in Jesup.

An increased number of Supervisory and Management Develop­ 
ment non-credit programs were conducted by the Office of 
Continuing Education during the year. Classes generally 
met one night per week, some on campus and some in the 
plants in the area. Courses varied in length from the in- 
depth improvement program of twelve weeks to the Intensive 
Basic Management seminars of one week. These management 
programs supplement the credit programs offered by the col­ 
lege and in some cases served to recruit students for the 
credit courses.

Since 1970, the Director of Continuing Education, Mr. John 
Caraichael, has been in a jointly sponsored position with 
the Georgia Center of the University of Georgia. Since 
that time he has worked with representatives of the Georgia 
Center in developing joint programs. Joint programs that 
have been offered during the year are as follows: Land Use 
Seminar; Supervisory Development Institute for Department 
of Human Resources Area Nine Network; follow up on last 
year's Task Force Study, a drug abuse short course; and 
through cooperation with the County Agricultural Agent, 
space has been made available for one workshop. A total 
of about 125 people attended these meetings. In addition, 
the director, working with the County Agricultural Agent, 
has assisted the University of Georgia in coordinating the 
programs offered by the various representatives of the Uni­ 
versity in this area of the State.

In furtherence of the Governor's desire that the University 
System cooperate with the Department of Human Resources to 
develop training programs for the department, Brunswick 
Junior College has jointly sponsored three workshops or
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short courses and has made space available for conferences 
and seminars conducted by the Area Nine Network. A total 
of approximately 100 people have participated in this pro­ 
gram. The cost of programs offered by the college has been 
covered by Title I of the Higher Education Act, and there 
was no charge to the Department of Human Resources for the 
use of facilities .

During the year the Continuing Education Division offered 
174 programs which enrolled 3,564. There was a total of 
102,504 participant hours which equates to 170.84 full- 
time equivalent students. Although the total number of 
participants (3,564) is less than the total for the com­ 
parable period last year, the full-time equivalent count 
increased from 161.9 in the previous year to 170.84 for the 
year 1973-74 covered by this report.

The follotd.ng table presents a summary report of CEU activ­ 
ities for Brunswick Junior College for the 1973-74 fiscal 
year.

Table XVII

INSTITUTIONAL SUMMARY REPORT 
OF CEU ACTIVITIES

Category

I

II

III

Totals

Total No. 
Programs

128

26

20

174

No. of Par

Rec'd CEU's

1965

1965

ticipants
Not Rec'd

i CEU 1 s

915

684

1599

Total No.
Participant 

Hours

80796

18677

3031

102504

Total
Institutional 

CEU's

8079.6

1867.7

303.1

10250.4
j 

10250.44-60=170.81

Note: Category I. - Short courses - one CEB awarded to student
for each ten hours of participation

Category II - Conferences, seminars, workshops - no 
individual CEU awarded

Category III - Meetings and use of facilities by off-campus 
groups
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5. Faculty Participation in Non-budgeted, Non-curricular Public 
Service with Civic, Charitable, and Professional Organizations 
and Other Organizations

(a) Faculty Participation in Community and Civic Organizations

The faculty had representation in the following organizations:

Altrusa Club
American Cancer Society
American Legion
American Red Cross
Antique Car Club
Belles Dames Social Club
Boy Scouts
Boys' Club of Glynn
Brunswick Kiwanis Club
Brunswick Ostomy Club
Brunswick Toastmasters Club
Certified Emergency Medical Technicians
Civic Ballet
Coastal Area Planning & Development Commission Advisory Council
Coastal Audubon Society
Coastal Georgia Historical Society
Community Concert Association
Community Improvement Association
Concerned Citizens Association
Council on Human Relations
Cub Scouts
Daughters of American Revolution
Delta Sigma Theta
Elks Aidmore Auxiliary
Elks Club
Elks Lodge #691
Exchange Club
Family of the Year Award
Fellowship of Christian Athletes
Friends of the Library
Gilman Hospital Auxiliary
Glynco Reuse Steering Committee
Glynn Art Association
Glynn County Bi-centennial Steering Committee
Glynn County Cancer Society Breast & Uterine Task Force
Glynn County Heart Association
Glynn County Medical Auxiliary
Glynn County Mental Health Association
Glynn County Patterns/Hot Line
Glynn County Recreational Department
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Glynn County Republican Party
Glynn County Retired Officers Association
Golden Isles Art Festival
Governor's Commission on Status of Pomen
Humane Society of Glynn County
Island Players
Jekyll Island Citizens Organization
Lions Club
Magnolia Garden Club
Mozart Society
Muscular Dystrophy Drive
HAACP
National Council of Negro Women
Northside Kiwanis Club
Ocean Lodge #214 Free & Accepted Hasons
Oconee Chapter of Daughters of American Revolution
Pilot Club
Republican Party
St. Marys Womans Club
St. Simons Rotary Club
Savannah Concert Association
Savannah Little Theatre
Time to Run (Evangelistic Film Effort)
United Community Fund
V.F.W. Auxiliary
VICA
Young Black Woman of the Year Award
20th Century Fox Film Conrack

(b) Faculty Participation in Church Activities

Bethel Baptist Church 
Christ Church Frederica 
College Place Methodist Church 
First Baptist of Brunswick 
First Presbyterian Church 
First United Methodist Church 
St. David's Episcopal Church 
St. Francis Xavier Church 
St. James Lutheran Church 
St. Simons First Baptist Church 
St. Simons Presbyterian Church 
St. Simons United Methodist Church 
Taylor's United Methodist Church 
Temple Beth Tefilloh
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(c) Faculty Participation in Professional Organizations

The faculty had representation in the following organizations:

Aerospace Historical Foundation
Air Force Association
Alpha Kappa Alpha
American Accounting Association
American Associaton of Baseball Coaches
American Association of Collegiate Registrars & Admissions

Officers
American Association of Critical Care Nurses 
American Association of Department of Foreign Languages 
American Association for Education in Journalism 
American Association of Health, Physical Education & Recreation 
American Association of Physics Teachers 
American Association of Teachers of French 
American Association of University Professors 
American Association of University Women 
American College Personnel Association 
American Foundation of Choral Directors 
American Heart Association 
American Historical Association 
American Institute of Biological Sciences 
American Nursing Association 
American Personnel & Guidance Association 
American Registry of Radiologic Technologists 
American Society of Clinical Pathologists 
American Society of Medical Technology 
American Sociological Association 
American Vocational Association
Annual Meeting of Southern Association of Colleges & Schools 
Archaeological Institute of America 
Archaeological Society 
Association of Departments of English 
Association of Reading Teachers 
Atlantic Estuarine Research Society 
Coastal Area Teachers Education Service 
College Communication & Composition Conference 
Committee on Proficiency Examination in Nursing 
Community College Association for Instruction & Technology 
Community College Research Association 
Conference on Business Education 
Conference on Latin American History 
Delta Kappa Gamma 
Delta Pi Epsilon 
Ecological Society of America 
Florida Personnel & Guidance Association
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Florida School Counselors Association
Fourth Cancer Nursing Seminar
Georgia Academy of Science
Georgia Association of Accounting Instructors
Georgia Association of Collegiate Registrars & Admissions Officers
Georgia Association of Distributive Education Teachers
Georgia Association of Educators
Georgia Association of Health, Physical Education & Recreation
Georgia Association of Nurse Administrators
Georgia Business Education Association
Georgia College Personnel Association
Georgia Conservancy
Georgia Economic Educators Association
Georgia Education Articulation Committee for Junior Colleges
Georgia Inter-University Urban Cooperative
Georgia Music Educators Association
Georgia Nurses Association
Georgia Political Science Association
Georgia Science Teachers Association
Georgia Society of Medical Technology
Georgia Sociological & Anthropological Association
Georgia Speech Communication Association
Georgia Teachers of English Association
Georgia Theatre Conference
Georgia Vocational Association
Governor's Conference on Health Education
International History Honor Society
International Reading Association
Iota Lambda Sigma
Kappa Delta Pi
Mathematical Association of America
Mediated Instructional Strategies in Nursing & Allied Health
Meeting on Nurse Practice Act, State Board of Nurse Examiners
Meeting on "Role of the School of Nursing", State Board of

Nurse Examiners
Meeting on Sudden Infant Death Syndrome 
Modern Language Association 
Music Educators National"Conference 
National Association of Foreign Teachers of English as a

Second Language
National Association of Management Education .< 
National Business Education Association 
National Council College Publication Advisors 
National Council of Teachers of Education 
National Council of Teachers of Mathematics 
National Intramural Association 
National League for Nursing . .
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Mational Red Cross Advisory Council
National Science Teachers Association
National Vocational Guidance Association
Phi Alpha Theta
Phi Beta Kappa
Phi Delta Kappa
Phi Kappa Honor Society
Phi Kappa Phi
Phi Omega Pi
Philosophy of Education Society
Smithsonian Associates
Society of the American Military Engineers
South Atlantic Coast Section of American Association of Physics

Teachers
South Atlantic Modern Language Association 
Southeastern Biologists
Southeastern Conference on Latin American History 
Southeastern Estuarine Research Society 
Southeastern Philosophy of Education Society 
Southeastern Section of American Institute of Physics 
Southern Association of Collegiate Registrars & Admissions

Officers
Southern College Personnel Association 
Southern Deans Association 
Southern Historical Society 
Southern Political Science Association 
Southern Regional Press Association 
Southern Sociological Association 
Workshop on Career Mobility in Nursing Education

(d) Faculty Participation as Speakers, Lecturers, Judges, Con­ 
sultants, Etc.

Civic

Brunsx^ick Library Forum
Brunswick Kiwanis Club
Brunswick Professional Women's Club
Brunswick Rotary Club
Brunswick Toastmasters
Brunswick Woman's Club
Cancer Society
Coastal Zone Management Seminar
Darien Men's Club
Daughters of the American Republic
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Miss I-Jayne County High School Sweetheart Contest
N.L.N. Accrediting Visitors Team
Regional Mathematics Contest
St. Simons P.T.A.
Secretarial Science Department, Brunswick Junior College
State High School AAA Debate Finals
8th District Science Seminar

Church

B'nai B'rith Youth Organization
Catholic Women of the Church
Christ Church Frederica
Ladies of St. Marys Methodist Church
Methodist Men's Dinner Meeting
St. Simons Presbyterian Church Men's Dinner Club
South Georgia Conference on the United Methodist Church

Career Clinic 
Temple Women 
United Methodist Church Young Adult Class

Miscellaneous

Department of Game and Fish
Department of Transportation
Environmental Protection Division of Department of Natural

Resources
National Science Foundation RANN Project Conference 
Southern Regional Press Institute 
U.S. Army Corps of Engineers Atlantic District

6. Heeds

(a) Any Special Difficulties with which the Institution is
Faced

(1) Difficulties in Providing Music and Drama Practice 
Areas

Adequate music practice and instructional areas need to 
be provided. There are no suitable practice rooms for
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individual music lessons in piano, voice, or other instru­ 
ments. The small faculty-staff dining room in the cafe­ 
teria is currently being used as a practice roora but as 
tha number of students increases, scheduling the facility 
becomes increasingly difficult.

Drama facilities are extremely limited. There is a make­ 
shift stage in the Multipurpose Room of the Physical 3du- 
cation-Glassroora Building. However, it is inadequate for 
practice and most undesirable as an auditorium. The Mul­ 
tipurpose Room is used for classes, meetings, and confer­ 
ences throughout the day; and during the evening it is 
used frequently by community groups.

There is a growing and critical need for a Fine Arts 
Building which xiould provide facilities for the fine and 
performing arts — including painting, sculpturing, cast­ 
ing, ceramics, individual music practice rooms, working 
theatre, and an auditorium. Until an adequate facility 
can be provided, some of the urgent needs for music prac­ 
tice rooms could be provided by one or two portable, 
self-contained practice rooms.

(2) Difficulties in Scheduling Vocational-Technical Glasses 
Due to Space Limitations

The addition of a number of vocational-technical programs 
has caused serious crowding of instructional space, which 
in turn has created special difficulties for the vocational- 
technical program as well as for the programs in other divi­ 
sions of the college. Many of the vocational-technical 
programs (clerical, marketing, and drafting for instance) 
need large rooms with special eqiupment that eliminates 
then from general purpose use. Some of the resulting sched­ 
uling problems include: (1) limitation of enrollment in 
some vocational-technical programs because of limited space, 
and (2) serious scheduling problems for the other divisions. 
Use of make-shift space also presents some problems. We 
have enclosed a space in the former maintenance shop for 
use as a drafting classroom, but the noise fror. the chill 
units in the adjacent room presents a problem. Also, the 
enrollment in the drafting program has increased and it 
has become necessary to take another general classroom 
and equip it as a drafting laboratory. Mhen this is done, 
the classroom is no longer available for scheduling regu­ 
lar academic courses, even during the evening hours. In 
many instances, the vocational-technical laboratory class 
rooms are used not only throughout the day, but also in
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the evening for short courses for persons already employed 
in the community.

It has been necessary to secure a mobile classroon to use 
as a I-iarketing and Management classroom and laboratory. 
Due to lack of facilities, we will be unable to start 
three vocational-technical courses which have been autho­ 
rised and financed for 1973-74, before the Spring Quarter. 
Although the final plans for the construction of the voca­ 
tional-technical shop building have been approved, it ap­ 
pears that x?e cannot expect to be in the building before 
late Spring, 1975,

Some relief was forthcoming whan we raoved into the recently 
renovated portion of the Administration Building, lie trans­ 
ferred the Univac 9200 Computer from the student dining 
room into the computer room in the Administration Building. 
However, this relief was short-lived because it has been 
necessary to use the student dining room as as a classroom 
for drafting due to the excessive noise in the oake-shift 
drafting laboratory in the old maintenance shop building.

Hopefully, some of the crowded conditions will be alle­ 
viated when we occupy the new Vocational-Technical Build­ 
ing, But relief from the substandard classroom space in 
drafting and marketing and management programs will not 
be forthcoming until we occupy the new science facility 
X7hich is scheduled for completion sometime during the 
1975-76 academic year.

The entire staff has approached these crowded conditions 
in a positive manner, realising that the recently autho­ 
rized buildings will relieve the crowded situation. But 
the difficulties which we face in the interim are real 
and. are causing us some problems in faculty morale. The 
enrollment in the vocational-technical program is contin­ 
uing to increase and we will probably be faced x;ith the 
prospect of limiting enrollments in some programs. Already 
x?e have experienced serious space problems in lledical 
Laboratory Technology in using a chemistry laboratory for 
this program.

(3) Instructional Equipment and. Supplies

Our main need in connection with instructional supplies 
and. equipment seems to be for more effective utilisation 
of fil:a loops, video tapes, closed circuit television,
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and other materials that may be used individually by stu­ 
dents on their own time, lie have been able to secure most 
of the instructional equipment requested by the various 
divisions, but vre have had difficulty in providing suit­ 
able space for students to use the equipment. I-Je have 
also had problems in the storage, maintenance, and dis­ 
tribution of audio-visual aids 0

Heretofore, the campus has been struggling along with one 
audio-visual technician to maintain hardware and move it 
from classroom to classroom. That has been the extent 
of our capabilities. Despite the technician, however, 
the learning carrels in the library are deteriorating bad­ 
ly with use. If additional individualized courses using 
these carrels increase next year, major repairs and re­ 
placements will be necessary. However, hope in the area 
of multi-media is on the horizon. With the addition of 
an assistant to the academic dean, new and centralized 
supervision of multi-media directions on the campus will 
now be possible. It is also planned to hire a multi-media 
coordinator to complement the efforts of our technician, 
particularly in terms of software. This should enable 
us to coordinate the scheduling of equipment and materials, 
to catalogue centrally our holdings in both equipment and 
materials through the library, to begin to develop needed 
instructional materials for use by individual professors 
in their courses, and to expedite considerably the move 
toward individualization of various courses where this 
appears to be feasible.

(b) Estimated Heeds in Personnel 

(1) Academic

The new Special Studies Division is able to get underway 
in the 1974-75 academic year primarily through a one-year 
grant from Title III. Without that, the division would 
be severely limited in terms of personnel since it would 
have only a division chairman and one mathematics profes­ 
sor otherwise. At the close of the 1974-75 academic year, 
there will be an urgent need to add an additional three 
persons: One reading instructor, one xrriting and compo­ 
sition instructor, and one counselor. That would bring 
the total in the division to five and would provide in­ 
struction in the three skills areas which are needed for 
doing college-level work.
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The decision has been wade not to employ a person to fill 
the position vacated by the retirement of I-fcr. Robert Page, 
Associate Professor of History. The need for a replace­ 
ment in the Social Science Division based upon anticipated 
enrollment would be in the field of psychology. However, 
there are sociological and economic factors in our com­ 
munity which seem to indicate that the institution may 
experience a period of stability in enrollment if not a 
slight decline temporarily. Moreover, the recognized 
need to provide faculty support in promoting more effec­ 
tive utilization of audio-visual equipment discussed pre­ 
viously, has prompted us to seelc to employ a professionally 
trained media specialist to work with faculty in the area. 
The need is most critical, we think, in providing assis­ 
tance to faculty in the process of preparing software which 
may be used effectively in the regular instructional pro­ 
gram.

This decision - the decision to employ an audio-visual 
specialist in the Social Science vacancy - could result 
in the necessity of replacing the position for the 1975- 
1976 academic year. This would be a most probable need 
should the enrollment increase more than is presently 
anticipated.

(2) Administrative

Public Relations and Institutional Research Officer

As the college continues to grow there is a definite need 
for an office to coordinate the various public relations 
affairs and to conduct much-needed institutional research. 
There Is also a need to publish a weekly faculty-staff 
newsletter in this office. The current newsletter is pub­ 
lished In the President's Office and the news releases 
concerning the college are prepared by the Registrar. 
There is a need to consolidate these functions within an 
office, headed by a person t?ho is capable of coordinating 
these several functions, This officer could coordinate 
the publication of the college bulletin, news releases 
concerning academic and athletic activities of students. 
lie believe that it is extremely important to add this 
position in order to help project the Image of Brunswick 
Junior College as a dynamic and groxjing institution, to 
all of the citizens within our community.

C



-62-

(3) Non-Academic

Tie continue to have a tremendous turnover in maintenance, 
custodial, and security personnel although many of the 
positions have become stabilized with employees who have 
remained with us a period of time. These valuable employ­ 
ees stay from a sense of loyalty and dedication to the 
college rather than for the rate of compensation, for they 
certainly could receive a higher rate of pay with local 
industry. We have a few positions in each category which 
have not been filled with continuing employees. The re­ 
sult is that the twenty-three positions in building main­ 
tenance, custodial, grounds laaintenanee and security were 
filled by sixty-five persons representing about a 30070 
turnover. Our salaries remain just a little above the 
minimum and with the rising cost of living our newer em­ 
ployees will take any job which will pay them a few more 
cents an hour.

Our secretarial and clerical staff salaries have been 
improved, and we have been able to raise the starting 
salary and cut down somewhat on the turnover of employees 
at this level. Our spread in salaries, however, keeps us 
from paying our long-term dedicated staff the salaries 
needed to keep up with the cost of living. Justifiably, 
we have lost some key people this year to local businesses 
because they could not afford to stay at the salaries we 
were paying.

Reorganization in the Business Office has helped our sit­ 
uation to some extent. Basically, however, the college 
is operating with the same secretarial and clerical staff 
in the areas of Student Affairs, Business Affairs, and 
Administration that existed prior to the Vocational-Tech­ 
nical expansion and the federally-sponsored HEAP program. 
A key need in the non-academic personnel area is for a 
Director of Hon-Academic Personnel to be responsible for 
programs of recruitment, training, retainment, and fringe 
benefits.

(4) Summary of Personnel Heeds 

Academic

: Counselor (1)
: Reading (1)
: English (1)
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: Social Science (1)*

Administrative 

: Public Relations and Institutional Research (1)

Hon-Academic

: Director of lion-Academic Personnel (1) 
: Clerical

Student Affairs (1)
Business Office (1)
Faculty (2)

: Maintenance (1)
: Custodial - New Building (1)

*Depending on student enrollment trends

7. Appraisal of Work of the Institution

(a) Outstanding Developments, and Accomplishments 

• (1) Quality Instruction

The primary concern of both faculty and administration is 
for quality instruction. What this means and how it is 
accomplished are matters of constant concern and discussion 
in the college. At the junior college level the major prob­ 
lem is how to lead students } including the weak and academ­ 
ically- disadvantaged ones s successfully through one or two 
years of college work to the level of ability, knowledge, 
and understanding that will enable them to perform success­ 
fully on the job in the general society or to pursue addi­ 
tional college education as the student is so inclined.

The college has over the years developed a rather broad 
range of educational options available to students. As an 
open-door institution the variety of course offerings and 
programs has enabled the faculty to adjust more nearly the 
instructional programs to the interests, ability, and pro­ 
fessional and occupational goals of the entering students.

Many faculty members have become more aware of the desir­ 
ability of individualizing instruction whenever feasible 
in order to permit students to progress at their own rate 
of learning. Several courses have been individualized
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through the use of multi-media eqiupment. Under the 
guidance of a faculty member, students may pursue these 
courses through film strips, recordings s film loops, 
video tapes, and other audio-visual aids to learning.

With respect to the quality of instruction, the academic 
year 1973-74 can be summed up by saying that it has been 
a year of steady and continued progress. Although there 
are no particularly significant changes in instructional 
quality to report, the college has devoted the year to 
strengthening the programs already in operation while con­ 
tinually evaluating the areas in need of further improve­ 
ment or change. Following a period of major innovation 
wherein the vocational-technical division became a new 
part of the institution., this year has been one of oper­ 
ating new programs which have expanded options and offer­ 
ings for students.

One of the most outstanding features of the addition of so 
many career programs to a more traditionally liberal arts 
college is the fact that it was done so smoothly. It is 
indeed remarkable that the rather sudden addition to an 
academically-oriented college of such a large variety of 
career offerings all at one time was done in such an at­ 
mosphere of cordiality and cooperation. Problems that have 
arisen are largely mechanical and have centered around the 
matter of faculty office space, adequate facilities for 
offering technical classes, class scheduling, and other 
similar areas.

(2) Brunswick College Foundation

The Brunswick College Foundation continued its active sup­ 
port of the student scholarship-loan program. At its an­ 
nual meeting in February, 1974, the financial report indi­ 
cated that the cash and value of stocks and bonds held by 
the Foundation totaled approximately $100,000. This total 
represents an increase of approximately $30 s 000 over the 
total assests reported at the previous annual meeting in 
February, 1973.

The Foundation allocated approximately $10,000 to be used 
as matching funds in the scholarship-loan program for the 
ensuing fiscal year. In addition, five leadership scholar­ 
ships were approved to enable the college to offer some 
financial aid to students who are deemed to be campus
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leaders in fields such as publication, music, drama, art, 
etc., and thus attract to campus potential leaders in 
various fields of endeavor.

(3) Plant Maintenance and Landscaping

Since the establishment of the college, the college main­ 
tenance staff has performed at a very high level of effi­ 
ciency. Student and faculty interest in the physical plant 
and grounds has been apparent throughout the years. In 
fact, faculty and students joined with the maintenance 
staff in planting the lawns and grassed areas around the 
original buildings. The personal interest which all per­ 
sonnel exhibited during the initial development of the 
physical plant seems to have endured and perhaps even 
grown over the years. This interest, coupled with the 
dedicated service rendered by the Director of Plant Oper­ 
ations and the entire maintenance staff, is reflected in 
the attractive appearance of the buildings and grounds.

A major landscape project was undertaken during the past 
year in the form of a fountain to be placed at the main 
entrance of the Clara Wood Gould Ilemorial Library. This 
fountain was made possible by a substantial donation by 
Mrs. Rex J. Ramer, III, and supplementary grants added by 
Brunswick Pulp and Paper Company and Tidewater Equipment 
Company to provide the funds required to complete the 
catch basin of the fountain. The college maintenance 
staff provided most of the labor in the construction and 
assembly of the fountain on campus. The fountain., which 
was designed by a local architect, was pre-cast off can- 
pus and later assembled at the site.

The fountain was designed to reflect both the historical 
tradition of Brunswick and the Golden Isles as well as the 
modern s dynamic aspect of the college campus and that of 
the surrounding community. The historical tradition is 
evidenced in the tabby material used in the construction 
of the fountain. Tabby, of course, was the material which 
was used in the construction of the first permanent dwell­ 
ings, fortifications, storehouses, and other buildings in 
Coastal Georgia. Remains of some of these early buildings 
are in evidence throughout the coastal region and the tabby 
has endured the test of time very well. Effort was made 
to combine with this traditional theme the present mood of 
the college and community through the modernistic design 
of the fountain.
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As is the case with most landscape projects., the library 
fountain has become a focal point on campus and the sub­ 
ject of considerable interest and discussion.

(4) Accreditation Status

The faculty completed the Institutional Self Study for 
reaffirmation of accreditation by the Southern Association 
of Colleges and Schools during the Spring Quarter, 1971. 
A visiting committee was on campus March 7-10, 1971„ and 
made a report to the institution and to the Southern Asso­ 
ciation of Colleges and Schools in Hay, 1971, The find­ 
ings of the report of the visiting committee were reviewed 
by the Committee on Standards and Reports for Junior Col­ 
leges of the Southern Association of Colleges and Schools 
at its meeting in October, 1971. Based upon the findings 
of this report and the Self-Study Report submitted by the 
college, reaffirmation of accreditation was granted to 
Brunsxtfick Junior College by the Southern Association of 
Colleges and Schools during its annual meeting in Miami 
November 28 - December 1 9 1971.

The visiting committee made several recommendations which 
required additional action by the college. In September, 
1971, the institution submitted a response to the report 
of the visiting committee to the Southern Association 
indicating actions which were being initiated to satisfy 
the conditions of the recommendations.

The institution continued to work toward satisfying the 
conditions of each recommendation made by the visiting 
committee. Follow up reports were submitted to the South­ 
ern Association in September, 1972, and September, 1973. 
These reports were considered as satisfactory by the Com­ 
mittee on Standards and Reports for Junior Colleges and 
the institution was requested to file the routine Fifth 
Year Report at the appropriate time.


